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THIS AGREEMENT 18 made and emered into by and between SKAMANIA COUNTY,
WASHINGTON, hereinafter referred to as the County, and the OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAIL 11, AFL-CI10O, hereinafter referred to as the
tnion. as bargaining agent for the Skamania County Manager employees.

WHEREAS, pursuant to the laws of the State of Washington resulting in collective bargaining,
the employees of the above-described bargaining unit have elected to have the Unton represent
them with regard to matters concerning labor relations and conditions of employment with the
County, and

WIHEREAS, the Counly recognizes their right 1o do so,

NOW. THERLEFORE, be it mutually agreed as follows,

ARTICLE 1 - RECOGNITION

1.1 the County recognizes the Union as the sole and exclusive bargaining agent for the
bargaining unit described as: All full-time and regufar part-time (positions budgeted sixty
pereent [60%]} ITL or greater) Manager employees in the Community Fvents and
Recreation, Community Health, Adult Probation Office, Semior Services, Noxious Weed
Department and Public Works including Buildings & CGrounds, County Rouad, ER&R,
Solid Waste and Engineering, excluding all confidential employecs, department heads and
all other employees,

1.2 Temporary/Seasonal employees working less than six (6) months or one thousand forty
{ 1040) hours per vear, whichever is longer, are precluded from the Umon. o the event of
favoll or attrition, the County will not use a temporary employee to fulfill the duties of
the position for more than six () months.

ARTICLE 2 — UNION SECURITY

2.1 The parties agree that the terms of this Agreement apply equally to allt covered employees

within the bargaining unit. Subject to RCW 41.56.122 employces may become g member of
the Union or a Non-Union employee. Any bargaining unit employce who becomes s member
of the Union may authorize the Employer to deduet from his/her pay the amount of Union
membership dues charged by the Union for the representation and services provided by the
Union. This authorization must be in writing and forwarded to the Skamania County Auditor
and Human Resources Department,

Al other bargaining unit member shall full under Article 3.2 to this Agreement.
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The Employer agrees that the Union Representative shall be allowed to meet with all
employees hired mto positions recognized under this Agreement within thirly-one (31) days
from the date of hire for the purposes of presenting information about the Union and their
exclusive barpaining representation.

221 Reasonable access shall be as follows:
a) Access shall be for up to thirty (30) minutes,

b) Access occurs during the employee’s regalar work hours at the cmiployees’
regular worksite or at a location agreed to between the Employer and the Union.

c) Employees shall receive their regular wage for time spent duting this mecting
with the Union.

The Lmployer will deduct dues from the wages of those emplovees who sign an
authorization form and forward them o the Union each month,

The Union shall defend, indemmily and hold the Employer harmless against any claims
brought against the Employer by an employee, covered by this Agreement, arising out of the
Employer making a good faith effort to comply with this Article, including costs and attorney

fees.

ARTICLE 3 - CHECK-OFF OF DUES

3.

L |
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The Union, upon completion of the new employee oriemation, shall provide all dues
authorization forms or opt out forms for employces who do not want {0 be a Union member
to Skamania County Auditor and Human Resources,

No deductions shall be made lor any employee who [atls to sign an authorization form to
become a member of the Union.

All deduetions made shall be forwarded to the Union oflice on a monthly basis. The County
will make payment postmarked by the 10" of each month. Payment will include detailed
accounting including contributions for each employee.

]



ARTICLE 4 -HOURS OF WORK

4.1

4.4

Normally. eight (8) conseculive hours, excluding the lunch period, shall constitute one
(1Y full day's work: and forty (40} hours shall constitute one (1) full week's work.

The work week is 12:00 AM Sunday to 11:59 PM Saturday and may be scheduled as

follows:

a) A five (5) day work week Monday through riday,

by A four (4) day work week using a 4/10 schedule, or

¢y A mutually agreed schedule between the Union and County that covers finty (40) hours
for the workweek.

it is the expectation that Managers will be present during the working hours of the
employees the Manager supervises. The Department Head must approve scheduling
cxceptions exceeding two (2) weeks. The Department Head shall notify the Board of
Commissioners of the scheduling exception,

oo Manager ts designated ss an excmpt employee [tom the overtime provisions of the
Fair Labor Standards Act. the exempt employee shatl follow the provisions of Chapter
12.16- Exempt Fmiployees of the Skamania County Personnel Policy.

Employees on a 5/8 schedule receive two (2) paid fifteen (15) minute breaks and one
(1) wnpaid thirty (30) minute lunch per working day. Employees on a 4x10 schedule
shall receive two (2) paid fifteen (15) minute breaks and one (1) paid thirty (30) minute
tunch per working day. Employees receiving a "paid® hunch period are required to remain
on the County premises or at the prescribed worksite, at the discretion of the Supervisor,
and readily available, The Employer agrees to make every effort to provide emiployees
with an uninterrupted meal period and comply in accordance with applicable laws.



ARTICLE 5 - RATES OF PAY

Wages:

5.1.1 Effective and retroactive o January 1, 2022 all bargaining unit employees shall
receive a three pereent (3%) inerease to their current wage scale and as set forth in Schedule
AT to this Agreement.

Effective the first pay period in Febroary 2022, each employee employed by the County
during the respective pay period will receive a one-thme payment of [ifleen hundred dobars
($1.500.00).

Eftective January 1, 2023 all bargaining unit employees shall receive a three percent (3%)
increase to their current wage scale and as set forth in Schedule “A” to this Agreement.

Hffective the first pay period in February 2023, each employee employed by the County
during the respective pay pertod will receive a one-time payment of fifleen hundred dolary
($1.300.00).

Fffective January 1, 2024 all bargaining unit employees shall recerve a three percent (3%)
increase to their current wage scale and as set torth in Schedule “A™ to this Agrecment.

Subject to receipt of additional funds available for this purposé and if received after March
2023 as paid by the American Rescue Plan Act ol 2021, effective the first pay peried in
February 2024, cach emplayee employed by the County during the respective pay period
will receive a one-time payment of fiflcen hundred dollars ($1.300.00Y, (Couwmty is subject
to lenwefud use of poremial prospective Federal funds cond cannot guaraniee that prospective

fradys can be used for this purpose)

The wage scale for non-exempt FLSA employees represents annualized semi-monthly
salaries based on two thousand cighty (2080) hours per year and shall reflect a four and a
half percent (4.5%) difterence between the Steps within the Ranges. FLSA exempt
employees are paid on a salary basis.



5.2 Progression  within the applicable pay range will be as follows: Each newly hired
employee (other than those hired for temporary pertods) will advance one step lrom their
starling salary on the (st (1°) of the month nearest six {6) months afier his/her
appeintment, Advancemenlt is based on satistactory yearly performance. The date of this
advancement will become their annual step increase date for subsequent one (1) step
advancements. An employee's step increase may be delayed up to ninety (90) calendar
days at the specific request of the Department lead, based on below average evaluation
marks.

ay If an employee has had their step increase denied or delayed because of a below
average departmental evaluation, the Department Head shall reply to the employee
as to the specific reason that snid step increase is delayed, with a copy for the Union
and the employee. The employee is expected to meet expectations within the nincty
(907 day period, 11" employee does not meet expectations during this period, the step
may be further demed.

b)Y Afler a ninely ( 90) day delay, if the County intends to deny the step increase due
to continued performance issues, the employee will be given an opportunity 1o be
heard prior to the dental. Subsequently, i the step 18 further dented, the employee may
grieve the matter as a discipline.

5.3 The rate of pay for any classification not covered which may be established during the
life of this Agreement, excluding elective and administrative positions, shall be subject to
consuitation between the County and the Umon, The County is not precluded from hiring
a new position inte the bargaining unit during the period of consultation with the Union.

5.4 Longevity Incentive;

5.4.1  Longevity pay will be based upon the length of service as shown below, Each
regular full time or part-time employee who completes the continuous length of service
with Skamania Counly will be eligible for longevity pay. Longevity pay will be paid for
this incentive in the month following each tier mdicated below and on a semi-monthly

hasis,

a) Seven (7) to [ourteen (14} years of service (starts after eighty-four [84] months)
employees shall receive thirteen dollars and ifty-four cents (8§13.54) per pay
period with a maximum of three hundred and twenty-five dollars ($325.00) a year.



by Filteen (15) to nineteen (19) years of service (starts after one bundred and eighty
{180} months) employees shall veceive twenty-seven dollars and eight cents
($27.08) per pay period with a maximum of six hundred and fifty dolbars
{$650.00) a year.

Twenty (20) 1o twenty-lour (24) years of service (starts afler two hundred
and forty [240} months) employees shall receive Fifty-four doilars and sixteen
cents ($54.16) per pay period with a maximum of thirteen hundred dollars
($1300.00) a year.

=~
—

) Twenty-five (25) or more years of service (starts after three hundred [ 300} months)
employees shall receive one hundred eight dollars and thirty-three cents ($108.33)
per pay period with a maximum of twenty-six hundred dollars ($2600.00) a year,

5.5 Should a member of the Managers Unit be assigned to perform the significant duties of
the Department Head for a period of thirty (30) days or more, the employee will receive
an increase in pay during the asstgnment of at least two (2) ranges above the employee's
existing range. (For example: An employec at Range 10, Step 3 would receive pay at Range
12, Step 3.

5.6 EBffective Januvary 1, 2019, each employee shall have deducted from their pay the amount
set by Washimgton State Labor & Industries for emiployees withholding for medical and

supplemental pension benefits within each risk classification.

ARTICLE 6 - OVERTIME

0.1 No Scetiont of this Article, OVERTIME, shall apply to members of the Managers Unit
who are defined as FSLA Exempt Employces by the County except as allowed o Section
[2.5.2 of the Skamania County Personnel Policy. The remamnder of this Article 6 ~
OVERTIME shall apply only to employees defined as FSLA Non-exempt employees by
the Cournty.

]

Compensation for overtime is at the rate of one and one-half (1'4) times the employcee's
regular basic hourly rate of pay, inclusive ol any special or premium pay. Overtime shall
be paid to employees with the bargaining unit (or assigned work performed in the excess
of forty (40) hours in a workweek. Paid leaves do count as hours worked for the purposes

fa.

of overtime caledations.

Orvertime shall be computed to the nearest one guarter (Ya) hour.



6.3

0.4

6.9

Bargaining unit employees may elect to accrue compensatory leave tme m heu of
overtime to a maximum accrual of cighty (80} hours. Compensatory time 15 earned ot the
rate of one and one-half (1%} hours for every hour of overtime worked. Compensatory time
is to be scheduled the same as vacation.

In the first (17"} paycheck of May of cach year, accumulations of compensatory time over
forty (40) hours of accrual arc paid.

Employees may elect 1o receive compensation (or accrued compensatory hours in the first
payrofl period of November each year. Employees must provide writlen nolice to the
Payroll Department no later than the 25% of Qctober annually and designate the number of
hours to be compensated lor on the County payroll form.,

For the purposes ol caleulating overtime, the work week 15 12:00AM Sunday (o 11:59PM
Saturday.

For FLSA non-exempt employees, the County agrees to pay a minimum of two (2) hours
of overtime at the time and one-half (1'4) rate to employees called back to the work site [or
any assignment. I[f an employee works more than two (2) hours, the employee shall be
compensated overtime {or actual ime worked. Members of this unit who receive or must
make a telephone call or other communications refated to ofTicial County business while
outside of the members assigned work week shall receive a minimum ol fifteen (15)
minutes overtime compensation for the lime spent resolving the ssue. 1 the member works
for more than fifteen (15) minules as a resull of resolving the 1ssue, they shall be
compensated overtime for the actual time worked.

ARTICLE 7~ MANAGEMENT RIGHTS

7.1

Lixcept as otherwise expressly and specifically limited by the terms of this agreement, the
County retaing all its customary. usual and exclusive rights, decision making preropatives,
Functions. and authority connected with, or in any way incidental to, its responsibility
to manage the aflairs of the departments in which the employees in the bargaining unit
are employed. The rights of the employees in the bargaining unit, and the Union hereunder,
are limited to those specifically set forth in the Agreement, and the County retains all
prerogatives, functions, and rights not specifically limited by the terms of this Agreement.
Without Hmitation, but by way of illustration, the exclusive prerogatives, functions, and
rights of the County shall include the following:

a) To direct and supervise all operations, functions, and policies of the department in
which the employees in the bargaining unit are employed,



by To close or liquidate an office, branch, operation or facility or combination of
tacilitics, or to relocate, reorganize, or combine the work of divisions. offices,
branches. operations or facilities for budgctary or other reasons. Should any of these
events occur, the County will meet with the Union to discuss the impact on employees,

¢) To determine the need for a reduction, or an increase, in the work {orce, and the
implementation of any decision with regard thereto. Should any of these events oceur,
the County witl meet with the Union to discuss the impact on employees.

d) To establish, revise, and implement standards for hiring, classification, promotion,
quality of work, safety, materials, cquipment, uniforms, appearance, and methods and
procedures. I is jointly recognized that the County must retain authority to fulfill and
implement its responsibilities, and may do so by oral or written work rule, existing or
futare. 1t s agreed, however, that no work rule will be promuigated or implemented
which violales a specific provision of this Agreement.

¢) To assign and distribute work.
1y To assign shafts, workdays, hours of work, and work locations.

#) To determine the need for and qualifications of new employees, transfers, and
promaotions.

hy To discipline, suspend, or discharge an employee in accordance with the provisions of
Article 11 10 this Agreement.

iy To determine the need for additional educational course or training programs, on-the-
job training. and cross-training, and o assign employees to such duties for periods to
be determined by the County.

ARTICLE 8 — UNION REPRESENTATIVES

8.1 Two (2) members of the bargaining unit may be selected to serve as Union Stewards, and
certified. in writing, to the County. The Counly agrees to allow on duty paid time during
an employee’s regular work period for such certified Union Stewards to  attend
negotiation or grievance meelings, not to exceed an aggpregate of thirty-two (32) hours in
a calendar year [or the two stewards as a group.

8.2 An authorized vepresentative of the Union, including Stewards, shall have the right to
investigate grievances or job conditions, al reasonable hours. upon first obtaining
permission from the Employer to do so. provided that:



a) The aggregate time spent by Union Stewards on all Union activities shall not
excecd the thirty-two (32) hours per calendar year set forth in Section 8.1 to thus
Article, and

b) the investigation of grievances or conditions shall not interlere with the progress

of work.

83  The Union shall advise the Employer, in writing, of the names of their authorized
representative and Stewards, Such persons will continue as the sole representative or
Stewards authorized Lo conduct Union activities under this Article unless and unti)
additional notice is received from the Union changing the identity of the authorized Union

Representative or Union Stewards.

ARTICLE 9 — HOLIDAYS/PERSONAL DAYS

9.1 2aid holidays shall be recogmized as set per their resolution for employees covered by this
Agreement as Histed below:

9.1.1 Holidays are: New Year's Day, Martin [Luther King Day, President's Day.
Memorial Day, Juneteenth, 4% of July, Labor Day, Veteran's Day, Thanksgiving
Day, Day after Thanksgiving (if on a 5/8 or 4/9 schedule), Christmas Day and
one (1) personal holiday.

9.1.2 Plus any day declared as a paid holiday by the County Commission. Any day
declared by the President or Governor is subject to negotiation,

913 lLEmployees covered by this Agreement shall receive holiday pay, at the straight
time rate of pay. in accordance with their work schedule for the holidays listed
above. Full pay for the work day may be one of the following:

a) Eight (8) hour workday — cight (8) heliday hours.
By Ten (10} hour workday - ten (10} holiday hours:

¢) Nine (9) hour workday — nine (9) holiday hours (or if on the day ol a four (4)
hour workday - {our (4) holiday hours).

9.1.4  Part-time employees shall be credited with observed holidays on a pro-rata
bagis based upon the ratio of (ull-time employment. Employees less than sixty
percent (60%) budgeted FTE are not eligible (or benelits. For clarfication, the
County will identify when the part-time  position stems [rom a normally
scheduled 5/8 or 4/140 schedule.

9



0.2

9.4

a) In the event the prorated amount is less than the employee's regularly
scheduled work day, the employee may use vacation time hours or, with the
approval of a Supervisor, the employee may work the hours during the pay
period in order to account for the difference in hours, Use of flextime cannot
result in overtime obligations, regardless of Article 6 to this Agrecment,

For Example: An employee budgeted at seventy-five percent (75%) 1"I'l: will
recetve seventy-five percent {75%) ol the holiday benefit provided to a full-time
employee.

When a holiday falls on a Sunday. the loHowing Monday will be substituted, When a
holiday (alls on a Saturday, the holiday is the preceding work day, When a holiday falls
on a Friday, the preceding Thursday will be substituted,

For the Solid Waste Supervisor, when a holiday (alls on an employee's day off, another
day ofl shall be scheduled by mutual agreement between the County and the employee.
[ a paid holiday as listed above falls within an employee's regularly scheduled vacation,
the vacation day will not be assessed against the employee, This includes when the County
closes for a half (4%) day or more for business during regularly scheduled vacation,

Any work performed by an employee covered by this Agreement at the request of the
County on any of the holidays listed above, shall be paid at the rate of time and one-
half (144) their applicable rate of pay in addition (o the holiday pay.

For FLSA non-exempt employees, an employee who is on authorized sick leave when a
holiday recognized in accordance with Section 9.1 of this Article is obscrved, shall
receive pay at straight-time for the holiday, and will not have his/her sick leave acerual
charged.

Personal Day: Lmplovees shall receive one (1) personal day per year to be scheduled
the sume as a vacation day and used in a full day increment. The personal day will have
the equivalent value of hours as provided for in Section 9.1.1 and 9.1.2 to this Article.
Personal days will be credited on the first (1) working day of the calendar year of each
year to this Agreement if the employee is currently employed. Personal days are to be used
in the calendar year or are forfeited. Personal days have no compensable value upon
separation.

10



ARTICLE 10— JURY DUTY

11

10.2

10.3

10.4

An employee shall continue to receive his/her regular rate of pay, inclusive of special
or premium pay, for any period of required service as a juror in the employees County of
residence or Federul Court or when subpoenaed to testily as a withess in in matters retated
to hts/her official duties avising from the course of employment on histher normal working

days,

All money received as witness fees, or pay for jury duty, shall be surrendered to the
County, except Tor money veceived for such duty on the emplovee's regular day or days
off. 'This shall not include any mileage reimbursement by the court.

ifan employee is called for jury duty, or subpoepaed as a witness, on a normal
workday, said employee shall report immediately for work following dismissal by the
Court. Limployees are expected to provide reasonable notice to their Supervisor regarding
feaves for court subpoena.

Employees serving as a witness or under subpoena for a non-job-related matter. shall be
charged against the employee’s vacation, floating holiday or compensatory time balances,
or may be taken as unpaid leave at the option of the employee (unpaid leave witl result in
proration of benefits and accrued leaves and holidays).

ARTICLE 11 -DISCIPLINE AND DISCHARGE

111

]

113

After an employee has completed his or her initial probationary period, such employee
may be disciplined by writlen reprimand, suspended without pay, or discharged for just
cause, "Just Cause” is ol required to discipline or demole a probationary employee.
Termination of a probationary cmployee is not subject to the grievance process.
Probationary pertods for regular positions will be established upon hire for each employee.

Coaching, counscling, documented verbal warnings. and work improvement plans are not
congicdered diseipline and are not subject to the grievance process.

Emplovees may provide rebuttal to any matter placed in an employee's personnel file
within ten (10) days of notice of action.

A non-exhaustive hst of examples of misconduct that may constitule "just cause” for the

discipline or discharge is contained in Section 9.14.2 of the Skamania County Personnel
Policy Manual.



[ncase of a grievance contesting a termination or disciplinary action, relevant information
in the cmployee's personnel file will be made available to an authorized Union
representative upon written request, Records of disciplinary action shall be retained
according to the record retention procedures in Disciplinary Action scction of the
Skamania County Personnel Policy Manual.

ARTICLE 12 - CEOTHING

b2l

The Counly shall provide all necessary salely equipment as required by the
WLS LA and QO.85.H.A 1o the employee at no cost.

Members of this umt who are it need of rain gear o perform the duties of their job shall
be provided withsuch.

Rain gear shall be replaced by the County when it is no longer serviceable. Lmployecs
must turn in their obd ram gear to recetve a new set.

On or aboul January [or cach year of this Agreement, the County shall provide three
hundred dollars ($300.00) for clothing/equipment per year for the following "fictd”
Managers:

Solid Waste Manager

Road Superintendent

IFacilities Maintenance Manager
Building Official

Noxious Weed Coordinator

Road Foreman (payment is subject to applicable withholdings)

ARTICEEII_HEALTH & WELFARE

13.1

For each employee enrolled in the County insurance plans designated herein, the County
will continue to provide insurance pursuant to the terms of said plans and County rules.
The plans named in this Article may be changed by written agreement between Skamania
County Commmssioners and OPEIU Local 11; and that the Employer shall give ninety (90)
days” notice to the Trust of therr intent to change healthcare supplicrs and in accordance

with the Trust notifications.



Currently, the County receives insurance throuph Western States Health & Welfare
Trust Fund of OPEIU. The parties acknowledge that benefils are provided by the Trust
and are subject to the discretion of the Trust. Subsequently, the parties waive bargaining
changes in plan design and benefits by the Trust.

Premiwm Cost Shares: For the duration of this Agreement, for full-time employees one
(1) FTL, the Employer will contribute ninety percent (90%) of the monthly premium
contribution and employees will pay ten percent (10%) ol the premiwm contribution through

pre-tax payroll deduction.

Part-time cmployees at seventy-five percent (75%) FTE or more will pay the same
premivm cost share as provided for full thime employees in this Seclion.

fart-time employees less than seventy-five percent (75%) FTE will pay a pro-rated
premium share based on budgeted FTE through pre-tax payroll deduetion (For example, 4
sixty pereent (60%) I'TL will pay a forty percent (40%) premium cost share).

The County will continue to participate in pension benefits for cach employee in the
Washington State Public Employee Retirement System.

The abovemeniioned insurance plans, whichever is applicable, may include coordination
ol benelits.

The County agrees to notify bargaining unit employees. within a reasonable period of
time, of any ¢hanges made to the Heulth & Weltare Plans; which includes plan design
and/or carrier change/discontinuation, Be it further agreed the County and the Union shall
bargain the impact of these changes (o bargaining unit employees.

Insurance Opt-out Provision. Barpgaining untt employees who have dual healtheare
coverage shall have the voluntary option w opt oul of Western States Health & Welfare
Trust Funds of the OPEIL or comparable healthcare plan under the following parameters.

a) The employee must be able to prove that they have healthcare coverage through
another entity.

b} The County agrees to pay a two hundred doblar ($200.00) monilly stipend for
those employees who opt out, Part-time employees will receive a pro-rated amount
based on budgeted FTI5,



¢} The County shall provide employees who opt out of the Western States Health &
Welfare Trust Funds of the OPEIU or comparable healtheare plan open enrollment
paperwork as to determine if they wish to continue the opt out request for healthcare
coverage.,

)y Quulified Family Status: Enrollment changes as a result of qualified family status

change will be provided in accordance with State, Federal and County policies.
Envollment changes must be received by the County with applicable documentation
within thirty-one (31) calendar days and shall be effective the first (1*) of the month
following the date of the qualifying event. Otherwise, coverage cannot be obtamed
untif the next open enrollment with coverage effective January (17 of the following
year.

ARTICLE 14 - GRIEVANCE PROCEDURE

14.1

14.3

The purpose of this grievance procedure is to provide for an orderly method for resolving
gricvances, A determined effort shall be made to settle any such differences at the lowest
possible level in the grievance procedure, and there shatl be no suspensions of work or
interference with the operations department.

For purpose of this Agreement, a gricvance is defined as only those disputes involving
the interpretation, apphication, or alleged violation of any provision of this Agrecment.

The following steps shall be observed in the gricvanee procedure:

gricvance within ten (10) working days of its alleged occurrence o his/her direct
Supervisor or Department Head, if there 1s no other direct Supervisor, who shall respond
to the employee within five (5) working days after receipt of the grievance,

b the event a Step 1 grievance is denied by a direct Supervisor other than a Department

head, the next step is o provide the grievance to the Department Head under the same
timelines and conditions herein.

4



STER 2: I no satisthetory settlement is reached in STEP 1, the steward shall reduce the
grievance 10 writing and submit the written grievance to the County Commissioners
within five (5) working days after receipt of the Department Head's response. A written
grievance including nature of the grievance with basic facts, time and place, and witness
names (i applicable). The grievance will state the alleged contract violation and remedy
sought to resolve the matier. The County Commissioners, or designee, shall respond to
the grievance, in writing, to the employee and the Union within ten (10) working days
afier receipt of the grievance.

STEP 3: 11 no satisfactory settlement is reached in STEP 2, the written grievance, as stated
in STEP 2, shall be submitted by the Union to the Board of County Commissioners for
mediation, in accordance with the following procedures:

a) The Union and the Chairman of the County Commisstoners, or their designee shall
meet within ten (10) working days alter notice that no satisfactory settlement is reached
in Step 2. I the grievance involves another elected official, they may be present.

b)Y The Union or the steward on behall of the employee, the Chairman of the County
Commissioners or their designee, shall respond to the grievance. in writing, to the
employees and the Union within ten (10) working days after the Board and the Union
have met, Either party {or jointly) may request a mediator from PERC if resolution is
not reached at Step 3 and prior to Step 4.

2P 40 I no satisfactory settlement is reached in STEP 3 and requested mediation does
not resolve the matter, the written grievance. as stated in STEP 3, shall be submitted to an
Arbitrator in accordance with the Tollowing procedures:

STEP.

a) The Union and the Chairman of the County Commissioners, or their designee, shal!
contact one another within five (5) working days after notice of arbitration has been
grven, to select an Arbitrator, If the parties arc unable 1o agree upon an Arbitrator,
they shall jointly request the Public Employment Relations Commission to provide a
list of seven (7) names and the partics shall alternately strike one (1) name from the
list until only one (1) name remains. A coin toss shall determine which party will
strike the first (17) name. The selection of the Arbitrator shall be completed within
seven (7) working days of the receipt of the hst



14.4

14.5

14.6

by The Arbitrator shall have jurisdiction and awhority only to interpret, apply or
determine compliance with the terms of the Agreement and shall not have jurisdiction
o add to, detract from, or alter in any way the provisions of this Agreement. The
decisions of the Arbitrator shall be linal and binding.

¢) The feesand expenses of the Arbitrator, and the proceedings. shall be borne equally
by the parties. However, each party shall be completely responsible for all costs
preparing and presenting ils own case, including compensating its own atlorneys,
representatives and witnesses. 1 either party desires a record of the proceedings, it
shall solely bear the cost of such record,

d} In case of a continuing. or other money c¢laim against the County, no award shall be
made by the Arbitrator which shall allow any alleped accruals more than six (6) months
prior to the date when such grievance shall have first been presented.

[t is specifically and expressly understood and agreed that taking a grievance appeal 1o
arbitration constitutes an clection of remedies, and a waiver of any and all rights by the
appealing employee, the Union, and all persons it represents, (o litigate or otherwise
contest the appealing subjeet in any other court or forum unless otherwise prohtbited by
law. Likewise, litigation or other contest of the subject matter of the gnevance in any
court or other available forum shall constitulc an election of rentedics, and a waiver of the
right to arbitrate the matter.

If the grievance is not advanced by the Union in accordance with the time Hmits set forth
within the procedure. the gricvance shall be considered waived. If the Employer does not
process the grievance in accordance within the time limits set forih within the procedure
the grievance shall automatically move to the next step in the grievance procedure. The
partics may mutuatly agree, i writing, to extend the time limits for a given step for a
speetfied period of time. In the event the parties dispute timeline issues for matters
subimitted to arbitration, the arbiter will be limited to hear the timeliness argumcnts first,
meluding any closing summatton by the parties. The arbiter will then rule from the beneh
on the timeliness issue.

For the purpose of this Article. "working davs" shall mecan Monday through Friday,
normal County business days, and "regalar working hours” shall mean the grievant
employee's assigned duty hours. A grievance may be terminated at any time upon receipt
of a signed statement from the Union stating the matler 15 resolved,



ARTICLE 15 - STRIKES AND LOCKOUTS

151

actions shall be subject to disciplinary action.

ARTICLE 16 - VACATIONS (ANNUAL LEAVE)

16.1

employees.

The County and the Union recognize that the public interest requires the efficient and
uninterrupted performance of all County serviee, and to this end pledge their best efforts
1o avoid or climinate any conduct contrary to this objective. Neither the Union nor the
County shall cause, engage in, or sanction any work stoppage, strike, lockout, stowdown,
or other interference with County functions. Employees who engage in any ol the forgoing

Vacations shall be carned as set forth in the grid below for all bargaming unit

Continuous Work Year
Comnleted

Vacation Hours Barned Per
Moaonth

Vacalion Hours earned
Per Year

0-8 years

10.00

120 hours

O vears

10 vears

36 hours

128 ho

144 hours

12 vears

152 hours

H YEArS
]

P53 vears 14.67 176 hours
Lo years 15.33 } 184 hours
Y7 ovears o 16,00 192 hours
18 vears 16.67 200 hours
19 vears 17.33 208 hours
2( 1800 216 howrs
18.67 224 hours
22 vears 19.35 232 hours
23 vears 20.00 240 hours

Employees earning a higher rate than provided at twenty-three (23) years of service at time of
execution of this Agreement will continue to earn therr same curent rale until separation of

employment.

16.2

policy).

Eligible part-ime employees shall receive pro-raled vacation credils for the number of
hours they work monthly. relative 1o normal monthly hours of [ull-time employment.
Employees less than sixty percent (60%) FTE arc not eligible for benefits fcurrent County




16.3

16.4

16.5

16.6

16.7

16.8

16.9

Vacation lcave ts accumulative o a maximum of three hundred cighty (380) working
hours, after which time, i not taken, it shall lapse month by month. In cases where
the workload makes it necessary for the employee to lose leave, the employee may request
permission 1o accumulate up to forty (40 additional hours leave which must be taken
within six {6) months. Scheduling of vacation leave shall be contingent upon approval by
the department head and dependent upon the County’s operational requirements;
however, such requests shall not be unduly denied. i1 the department head. designee or
clected official does not approve vacation and as a result the employee loses acerued
leave for that pay period. the employee must be compensated at an hourly rate asg
detatled in Section 16.8 within this Article for vacation leave losses during that pay
period.

If an employee is terminated any time after his probationary period is completed. the
County shall pay for all accumulated vacation at the employee’s regular rate of pay up

to a maximum of three hundred cighty (380} hours.

For the purpose of vacation cligibility, an employee who is rehired after thirty (30) days
of termination will be considered a new emplovee.

For non-gxempt employees, vacation leave shall be charged in a minimum of one-half
(¥2) hour increments,

Emptoyees who are on authorized extended leaves of absence withoul pay will not
accumulate vacation hours,

Vacation hours shall be paid at the employee’™s straight-time rate of pay.

An employee may elect 1o be paid through payroll accumulated vacation each year subject
10 the lollowing conditions;

a) Anemployee may elect to be paid through payroll for no more than eighty (80) total
hours of accumulated vacation leave per calendar year;

by After an election payment of accwmiated vacation leave, an employee must have a
minimum of forty (40) hours remaining in the employee’s vacation leave bank;



¢) Anemployee must use at least forty (40} hours vacation feave (excluding donated
leave) dunng the calendar year, Eligibility for an election payment of accumulated
vacation leave will be based upon vacation leave balance and planned usage of
vacation leave at the time of the employee’s written request; I cmployee uses less
than forty (40} hours of vacation leave, the payment shall be prorated to meet the
leave usage,

d) Only vacation leave hours actually accrued. as of the time of the employee’s
written request for cash out, will be counted to determiine cligibility for the vacation
cash out;

e)  Anemployee may submit a writlen vacation cash oul request in April and/or November
of each year, with payment for cashed out vacation o be included in the employee’s
next regular payroll;

) The rate of pay lor vacation feave cashed out will be the employee’s base pay in efflect
on the date of the voluntary election payment,

ARTICLIE 17 - BULLETIN BOARDS

17.1

17.2

The County shall provide one (1) bulletin board (or Unmion use in each work area.
Malerial posted thereon shall be the responsibility of the Union, and shall refate only
to Union meetings, elections. reports ol Committees, and the Union's Executive Board.
The Union shatl limil its posting of notices o the Hnton bulletin board, and no notice shall
be posted until it shali have been signed by a certified Union Representative,

Notices and announcements shall not contlain anything political or inflammatory in nature,
or anything rellecting derogatorily upon the County, or any of its employees or oflicers,

ARTICLE 18 — SICK LEAVE

18,1

Full-time employees shall accumuldate sick leave at the rate of nine (9) hours for cach
month of continuous employment with no maximum limit, Eligible part-time employees
shall accumulate sick leave on a prorated basis, based on the number of hours worked by a
full-time employee.

For non-exempt employees, sick leave taken shall be taken in at Jeast one-half (V2) hour
increments.

sick leave shall not accrue during leave of absence with pay or during layoff.

19



18.4

8.5

18.6

Sick leave may be granted for any of the reasons allowed in Chapter 1283 of the
Skamania County Personnel Policy. the County and the Union agree that the use of paid
sick leave is subject to certain conditions and in accordance with RCW 49.46.210 the
Washington State Sick Leave Act and provision set out in the Skamania County Personnel
Policy or other applicable laws,

It employees are absent due to illness or injury for which they are receiving payment
from State Industrial Insurance, or a comparable insurance fund, the following is
applicable:

When Washington State Labor and Industries makes a decision to allow a clam, the
employee may charge their sick leave account, or other accrued patd leaves if his’her sick
leave balance is exhausted, for the difference between compensation recetved from the
Worker's Compensatton Insurance and the employec's regular base monthly salary.
Employees shall be able to utilize accrued sick or other acerued feave, in that order, for
the First three (3) day waiting period for the 'Time Loss benefits.

Fmployees will not acerue sick or annual leave during time off work from a work-related
mjury covered under the Washington State Worker's Compensation Act.

I employees are absent due (o tlness or injury for which they are receiving payment
rom State Industnal Insurance., or a comparable insurance fund, the following 1s

appheable:

If accrued sick leave and/or annual leave are exhansted. or i the employee elects not to
use such leave, the employee will receive such State Industrial bnsurance weekly benclits
only. The employee will not be terminated from County employment for six (6) months
after exhausting accrued leaves. Donated leave shall be in accordance with the Skamania

County Personnel Policy.

Sertous Health Conditions, FMLA and Family Care Leave. The County shall suthorize
leaves of absence 10 employees {or quahifyang circumstances, as specified in the Federal
Family and Medical Leave Act (FMLA), the Washington State Family Leave Law, the
Family Care Act and the Washinglon State Pard Family and Medical Leave, this
Agreement, and other relevant statutes. H an employee is seeking leave under the
WIPIMLA. the employee must follow the State process,

20



18.6.1

18.7

18.8

18.9

8. 10

18.11

The County will contribute to the Paid Family and Medical Program based upon the
required amount to be contributed by Employers by Chapter 50A.04 RCW, The County
shall deduct from the emiployees” wages the pereent of premiums [or the Paid Family and
Medical Leave Program as permitied by RCW 50A.04.115(3)(b) and (¢) beginning January
12019, Employees will be required to participate in the Paid Fanily and Medical Leave
Program per RCW 50A.04,

Consistent with FMLA or other applicable laws, employees will be permitied to take leave
for disabilities caused by pregnancy, miscarriage, abortion or childbirth after submitting
to her department head a letter from their physician stating dates of necessary leave.
Employees on FMLA feave may use their acerued sick leave or vacation,

Full benelits and retirement contribution shall continue o be made by the County for all
cmployees on authorized paid sick lcave.

At retirement (as defined by the Skamania County Personnel Policy). death, or after twenty
(20) years of continuous service with the County, up to one thousand (1000) hours of
accrued sick leave will be paid to the cmployee or his designated beneliciary at the salary
level being paid at the time of separation or death,

Bereavement Leave: Death in the immediate family requiring the attendance ol the
employee, Bereavement leave Tor such employee shall be limited to forty (40) hours in
any one {1} instance, without special approval from the County. Part-time employees shalf
receive bereavement leave prorated on a full-time cquivalent employee. Bereavement leave
must be used within sixty (60) days of the death of the immediate family member, The
immediate family for death consideration shall include any and all relatives listed in
section 12.8.3.4 of the personnel policy. This leave is scparate from annual sick leave,
l.eave with pay of up to four (4) hours may be granted when an cmplovee serves as a
patlbearer,

The parties acknowledge changes in law may occur during the term of this Agreement and
should a provision of this Article conflict with applicable law, the law will apply.



ARTICLE 19 - LAYOFF AND RECALL

191 Layoffs for Managers within a depariment shall be based on the shility 1o perform the
pecessary work. 1 more than one (1) Manager within the department can perform all
the necessary duties, senjority shall prevail, Seniority 1s measured from the most recen!
dute of service i a bargaining unit position, A layvelfis o separation of employiment.

19.2 Fmployees will be provided four {4) working weeks' notice of Jayoff, The County may
pay the employee in Hew of continued employment during the notice period,

ARTICLE 20 - NONDISCRIMENATION

2001 The provisions of this Agreement shall be applicd cqually to all employees in the
bargaimng unil without dizerimination consistent with County Policy and a5 to age,
marital status, race, color, creed, religion, nationat origin, mental, physical or mental
disabitity {onless & bona hde occupational qualication oxisls), sex, pregnancy and
maternity, sexual orfentaiion, gender identity, veteran's status, guide dog or service
animal, senete information, Union affiliation, political affiliadon, or other protected
status under federal or state statute. The Uinton shall shire equally with the County the
responsibilily for upphong the provisions of this Agreement.

20,2 Grievances based on this Article are limited to Step 3 of Article T4 1o s Agreement,

ARTICLE 21 ~SEPARABILITY

In the event that any provision of this Agreement is unlowful or be dectared invalid by a final
Fudgment in any court of competent jurisdiction or through final decree of o govermment (federal or
stade). such decision shall not invalidate the entive Agecentent, it being the express inteniton of the
partics hereto that all other provisions not deckared tnvalid shall remarn in full foree and effect.
The parties agree that any invalid provisions of this Agreement shall be modified to comply

with the existing regulations and laws,

ARTICLE 22 - CHANGES IN WORKING CONDETEIHNS

Changes in existing hours and other conditions, consistent with eollective bargaining obligations
set forth by PERCL shall be subjeet to negotiation between the parties,



ARTICLE 23 — CONFLICT OF CONTRACT AND ORDINANCT,

Where there s a divect and specilic confhet 1 the terms of the Agreement and a specific County
policy. this Agreement shatl apply 10 members of these bargaining units,

ARTICLE 24 — ENTIRE AGREEMENT

This Agreement embodics the whole Agreement of the partics. There are no promises, terms,
conditions or obligations other than those contained hercin, cxeept for writlen supplements to
this Agrecment exceuted subsequently thercto.

ARTICLE 25 - FULL OPPORTUNITY TO BARGAIN

Both partics acknowledge that cach party had full and complete opportunity to present proposals
and negotiate on all aspects of wages. hours and working conditions, and negotiation are concluded
for the term of this Agreement,

=2
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ARTICLE 26 —- DURATION OF AGREEMENT

This Agreement shall become effective January 1.

2022, and shall remain in effect through

December 31, 2024, unless extended by mutual agreement of both parties, except as expressly
provided herein. Either party desiring to negotiated a successor Agreement may do so by notifying
the other party not less than ninety (90) days prior to the expiration of the Agreement.

SKAMANIA COUNTY. WASHINGTON OFFICE & PROFESSIONAL EMPLOYEES

BOARD OF COMMISSIONERS

Richard M ahar. Chair

/-

Robert Hamlin, Commissioner

Tom L :1|'ll'lLl'l C Ul‘l'll'l'll‘-‘\p](ﬂ'l(.l

Dmu_cg/ ﬁ/QQL—_

APPROVED AS TO FORM ONLY":

Adam Kick, Prosccuting Attorney

ATTEST:

Debbic S]auk_. Clerk of the Board

INTERNATIONAL UNION, LOCAL 11

/y)/}&é/m/

Maureer! GoldBerg. Executive (")ffuig_/%uu)mv

B ¥

Treasuner
Clyp 70y

efdy Moser.

eward
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| RANGE

SCHEDULE

1] A‘-*}&

The wage scale represents annualized semi-monthiy sataries based oniwo thousand cighty {2080)

haurs per year.
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SCHEDULE “A” - CONTINUED
The wage scale represents annualized semi-monthly salaries based on two thousand eighty (2080)
hours per year,

2024 WAGE SCALES

RANGE | CLASSIFICATION STEP1 | STEP2 | STEP3 | STEP4 | STEPS
18 | Food Services Manager 1$3.957.00 | $4.135.00 | $4,321.00 | $4.516.00 | $4.719.00
20 Noxious Weed Coordinator 15431500 | $4.510.00 %471200%492"’»00 $5.146.00

Community Health Office Manager
21 Prublic Works Office Manager $4.5090.00 | $4.712.00 | $4,924.00 | $5,145.00 | $5.377.00
Road Maintenance Foreman
Adult Probation Officer
23 Manager of Cultural Lvents $4,922.00 1 $5,143.00 | $5.375.00 | $5.617.00 | $5.869.00
e NoXious Program Administrator
24 Manager of Building and Grounds $5.142.00 | $5.373.00 | $5.615.00 | $5.867.00 | $6,131.00
Senior Services Program Manager :
25 Solid Waste Manager $5,370.00 | b2 $5,864.00 | $6,128.00 | $6,404.00
26 Road Superintendent $5,615.00 | $6.132,00 | $6,408.00 $6.6‘r)6.(.]‘(“)“
Building Offictal Fire Marshall
27 [Jata and Finance Oficer $5.867.00 | $6,131.00 | $6.406.00 | $6.695.00 | $6.996.00
Behavioral Health Manager
29 Nurse Manager $6,408.00 | $6.696.00 | $6.998.00 | $7.313.00 | $7,642.00
32 | Deputy Director Manager $7.321.00 | $7.650.00 | $7,995.00 | $8.354.00 | $8,730.00




