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SKAMANIA COUNTY BOARD OF COMMISSIONERS
240 NW Vancouver Ave.
Stevenson, WA 98648
Agenda for February 15, 2022

Commissioner Meetings are open to public attendance with limited available seating to ensure physical distancing. Mecting
attendees must wear a proper face covering regardless of vaccination status and maintain 6 feet of physical distance between other
persons. Seating will be on a first come, first serve basis. If there is more attendance than seating, you will be asked to leave the
Courthouse and phone in using ZOOM with the following numbers:

1346248 7799 US 1312 626 6799 US

1 646 558 8656 US 1 669 900 9128 US

1301 7158592 US
Meeting 1D: 889 0632 1210 — New Meeting ID as of 06/01/2021
Join Zoom Meeting

- Audio only from your computer https://us02web.zoom.us/j/88906321210
WRITTEN PUBLIC COMMENTS ACCEPTED AND ENCOURAGED BY MONDAY PRECEDING THE MEETING AT
NOON. If you wish written comments to be listed on the agenda, they need to be submitted to the Clerk of the Board by noon on
Thursday preceding the Tuesday/Wednesday meeting, otherwise they will be held for the following Tuesday/Wednesday. Email
comments to: slack@co.skamania.wa.us When a holiday falls on Monday, the regular meeting is held on Wednesday of that week.

Tuesday, February 15, 2022
9:30 AM Call to Order, Pledge of Allegiance
Public Comment (3 minutes)

Consent Agenda Items will be considered and approved on a single motion. Any Commissioner may, by
request, remove an item from the agenda prior to approval. (3 items)

1. Resolution 2022-09, Repay Current Expense Interfund Loan

2. Resolution 2022-10, Establish Current Expense Interfund Loan from CR Loan fund

3. Renewal of contract with J2 Business Systems for inclusive rental agreement for two new HP T2600
MFP combination printer/scanner machines

Non-Consent Agenda items for consideration of approval (4 items). Each document requires a
separate motion:

1. Voucher Approval
2. Contract for 2022-2024 Collective bargaining Manager’s Unit
3. Revised Community Health Director Employment Contract

4. Memorandum of Agreement with the Skamania County Law Enforcement Guild for January 2022
Inclement Weather

Meeting Updates
10:00 AM Department Head Reports
10:30 AM Discussion of Veteran's Advisory Board position and recommendation by the Veterans Advisory Board
11:00 AM Workshop to discuss Probation Department

Lunch
Agenda Continues on next page

Note: Agenda subject to change. Times listed are estimates only. The Commission reserves the right to move agenda items as needed and during the
meeting, and may add and act on any item not included in the above agenda. Minutes are available at www.skamaniacounty.org on the Commissioners
web page. If necessary, the Board may hold executive sessions on scheduled meeting days. \Board of Commissioner meetings are recorded, and audio may
be heard at www.skamaniacounty.org
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(Agenda Continued from Page 1)

1:30 PM Workshop with Wind River Trust Group to discuss lease proposal for buildings at Wind River Business Park
2:30 PM Workshop to discuss Lion’s Club Lease

3:00 PM Executive Session pursuant to RCW 42.30.110(a)(ii) Infrastructure and security of agency computer network
Adjourn

Note: Agenda subject to change. Times listed are estimates only. The Commission reserves the right to move agenda items as needed and during the
meeting, and may add and act on any item not included in the above agenda. Minutes are available at www skamaniacounty.org on the Commissioners
web page. [f necessary, the Board may hold exccutive sessions on scheduled meeting days. \Board of Commissioner meetings are recorded, and audio may
be heard at www skamaniacounty,org




RESOLUTION No. 2022-09
(Re-I'ay Current Expense Loans)

WHERFEAS, the Board of County Commissioners has reviewed the Current Expense Fund’s
current indebtedness; and

WHEREAS, the Cuwrent Expense und has an outstanding loan created by Resolution 2020-36
with a balance of $825,533.29 plus interest with an expiration date of November 17, 2023; and

WHEREAS, RCW 79.64.110 requires the County to first apply State Forest Board revenues to the
reduction of indebledness existing in the Current Expense Fund; and

WHEREAS, the Commissioners have determined there is sufficient State Forest Board revenue
available to partially repay the Current Expense Fund’s indebtedness created by Resolution 2020-
36; and

NOW, THEREFORE, BE IT RESOLVED that the County Treasurer is hercby directed to pay on
the 15% day of February 2022, $43,611.02 as follows:

Resolution 2020-36

1027.000 Cumulative Reserve [L.oan Fund $43,577.56
Interest from 12/21/21 to 2/15/22 h) 33.46

TOTAL PAYMENT $ 43,611.02

And that repayment for the remainder of the toan created by 2020-36 in the amount of $781,955.73
plus interest of .5% is hereby due on November 17, 2023.

PASSED IN REGULAR SESSION this 15th day of February 2022.

Resolution 2022-09 pe.- 1



BOARD OF COMMISSIONERS
SKAMANIA COUNTY, WASHINGTON

Richard Mahar, Chairman

T.W. Lannen, Commissioner

Robert Hamlin, Commissioner

ATTEST:
For

Debbie Slack, Clerk of the Board Against
Abstain
Absent

APPROVED AS TO FORM ONLY:

Adam Kick, Prosccuting Attorney

Resolution 2022-09 pg. 2



RESOLUTION No, 2022-10

(Interfund Loan from Special Revenue Fund, Cumulative Reserve Loan to Current Expense Fund,
Non-Departmental Revenue)

BE IT HEREBY RESOLVED by the Board of County Commissioners of Skamania County,
Washington, that the County Treasurer is directed to loan a total of $43,611.02 from the SPECIAL
REVENUE FUND, Cumulative Reserves Loan [Fund (1027.000) and transfer $43,611.02 to the
CURRENT EXPENSE, NON-DEPARTMENTAIL REVENUES FUND, (0010.380); that this
transaction shall be considered an interfund loan to the CURRENT EXPENSE FUND and is to be
repaid from the first available funds, together with interest at .5%, not later than three (3) years from
the date hereof.

PASSED IN REGULAR SESSION this 15" day of February 2022,

BOARD OF COMMISSIONERS
SKAMANIA COUNTY, WASHINGTON

Richard Mahar, Chairman

T.W. Lannen, Commissioner

Robert Hamlin, Commissioner

ATTEST:
Far
Debbie Slack, Clerk of the Board Against
Abstain
Absent

APPROVED AS TO FORM ONLY:

Adam Kick, Prosecuting Attorney
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COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

Contract Number CN10193-05 (if applicable)

Contract Status: (Check appropriate box) DOriginal Renewal DAmendmem

Contractor Information: Contractor: J2 Business Systems
Contact Person: Scott Hood
Title: Service Manager
Address: 8100 NE St. Johns Rd
Vancouver, WA98665
Address:
Phone: 360-696-1861

Brief description of purpose of the contract and County’s contracted duties
Renewal of contract that covers an inclusive rental agreement for two new HP T2600 MFP combination

printer/scanner machines
Term of Contract: From: 3/2022 To:  3/2025

Contract Award Process: (Check appropriate box)

General Purchase of materials, equipment or supplies - RCW 36.32.245 & 39.04.190

R4 Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners)
Informal Bid Process (Formal Quotes between $2,500 and $25,000)
Formal Sealed Bid Process (Purchase is over $25,000)

This contract was awarded under RCW or Skamania County Code
Please provide a summary of the competitive process by which this contract was awarded or the
exemption and why it applies.

LI

Public Works Construction & Improvements Projects = RCW 36.32.250 & 39.04.155 (Public Works,
B&G., Capital Improvements Only)

l:l Small Works Roster (PW projects up to $200,000)
E Exempt (PW projects less than $10,000 upon order of the Board of Commissioners)

Amount Budgeted in Current Year: $ 4500.00

Amount Not Budgeted in Current Year b Source:
Total Non-County Funds Committed: b Source:
Total County Funds Committed: $

TOTAL FUNDS COMITTED: $4500.00

County Contact Person: Name: Jédnifer Deskin
M Z]ech I
Department Approval:

Dé‘ﬁaﬁn{ent Head or Elected Official Signature

Special Comments:




COMMISSIONER’S AGENDA ITEM COMMENTARY

-
SUBMITTED BY Public Works WW/%——

Department Signature
AGENDA DATE 2/15/22
SUBJECT Contract Renewal

ACTION REQUESTED Approve and sign Contract

SUMMARY/BACKGROUND

This 3-year service contract covers an inclusive rental agreement for two new HP T2600 MFP
combination printer/scanner machines.

FISCAL IMPACT

The cost incurred by Skamania County will be $3000.00 plus tax per year for 3 years. An
additional cost $0.11 per sqft for B/W CAD. $0.12 per sqft for color CAD, $0.27 per sqft for low-
density images, $0.52 per sqft high-density images and $0.62 per sqft premium quality images.

RECOMMENDATION

Approve

LISTATTACHMENTS

Contract



Equipment:

Monthly Rate:

Usage Rate:

Includes:

Exclusions:

Business Systems
Phone: (360) 696-1861 * (503) 241-2361* (800) 464-0069

HP Designjet MFP Managed Rental Agreement
Between J2 Business Systems and

Skamania County
02/03/2022

Manufacturer: HP Model: T2600 MFP Serial # CN14T8H02J
CNI16H9H 14T

$1500 per machine per year. $3000 billed annually at start of year.

Monochrome CAD lines $.11 per square foot
Color CAD lines $.12 per square foot
Low-density images $.27 per square foot
High-density images $.52 per square foot
Premium Quality images $.62 per square foot

No commitment to usage
No overage charges

Break and fix service defined as all parts found to be defective or worn as a result
of normal machine use, travel, and labor.

All preventive maintenance done at intervals specified by the manufacturer.
Manufacturer recommended retrofits and improvements in the machine.

#201b white engineering bond paper

Ink - all colors

Print Head

Software / firmware upgrades that are provided free of charge by the
manufacturer.

Shipping charges to replenish supply of Ink & paper.

IT services unrelated to a function and operational Equipment. An example

of this would be, but not limited to, internal upgrades of new computers, third
party software or operating systems. None of these events constitutes mechanical
failure subject to the “Break and Fix” services included

in this agreement.



Terms:

X

This agreement shall commence on the effective date on the face hereof and shall remain in effect as
otherwise provided for a period of 3 year.

The customer can request maintenance service online at https://einfo.j2b.com or https://
www.j2bsys.com/repair and a technician will contact customer as soon as possible. Maintenance
service calls will take place Monday — Friday except Holidays, from 8:00AM to 5:00PM.
Maintenance service provided under this agreement does not assure uninterrupted operation of the
equipment.

When rental agreement has come to term, renter will have the option to purchase this plotter
outright and or continue this rental agreement month to month.

If a customer requests unscheduled maintenance to be performed at a time which is outside the
normal J2 business hours, the service rate will be $200.00 an hour.

Supply's provided commensurate to actual usage. On site stocking levels of supply’s are at J2’s
discretion.

HP Partner link remote meter reading functionality required and supplied free of charge. Any
firewall changes required to allow this service to work is the responsibility of the customers IT
support. Security white paper available apon request.

Ifa smge protector is provided with the equipment, replacement of failed surge protector will be
covered.

If machine is to be moved from one location to another, customer must notify j2 so a technician
can be dispatched to properly prepare the machine for move at no additional cost. After the
machine is moved to its new location, a technician will be dispatched to reinstall the machine at
no additional charge. Customer is responsible for any cost incurred physically moving
equipment.

J2 shall not be held liable for loss or damage of any kind to data or equipment as a result of
installation of manufacturer supplied software.

On supply inclusive contracts, meter / contract credits will not be given if the customer
mistakenly orders supplies from another vendor. Regardless of what was charged to customer
from other vendor.

Manufacturer defined mandatory Customer Self Repair parts or supplies. These parts or supplies
require customer replacement. They typically have tool-less access, consist of a single assembly
part, require minimal or no cabling, and have plug-and-play configuration. If you do not wish to
replace the CSR part or supplies you are welcome to request J2 technician install at additional
cost. The cost will include only labor and travel because the parts are covered under the warranty.

J2 Business Systems Skamania County



Dated this __ day of 2022.

ATTEST:

BOARD OF COMMISSIONERS

SKAMANIA COUNTY, WASHINGTON

Debbie Slack, Clerk of the Board

Approved as to form only:

Adam Kick,
Skamania County Prosecuting Attorney

Richard Mahar, Chairman

T.W. Lannen, Commissioner

Robert Hamiin, Commissioner

Aye
May
Abstain



COMMISSIONER’S AGENDA ITEM COMMENTARY
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SUBMITTED BY Human Resources A/ [7/ [ 7nl ;i -0
Department " " SBignature v

AGENDA DATE 2/15/2022

SUBJECT 2022-2024 Manager’s Union Contract

ACTION REQUESTED Adopt the 2022-2024 Manager’s Union Contract

SUMMARY/BACKGROUND
Manager’s Bargaining Unit Representatives and the County Representatives have been in
negotiations since October of 2021.

FISCAL IMPACT

2022 3% Wage Adjustment $34,000 approximate

One Time Bonus $21,000 approximate

$50.00 increase to boot allowance to $300.00 per applicable Manager
2023 3% Wage Adjustment

One Time Bonus $1,500 approximately $21,000

2024 3% Wage Adjustment

RECOMMENDATION
Approve the Manager’s Bargaining Unit 2022-2024 contract.

LISTATTACHMENTS
2 Original Manager’s Unit Contract documents. 1-Commissioners, 1 — OPEIU, 1 — HR Office

REFERENCE
None

- Aol et nibe
;{Zf /{éiﬁg f%jpf«/m 4 Sining OF i ‘
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COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

Contract Number

Contract Status: (Check appropriate box) EO]‘iginal DRencwal I:]Amendment

3. Contractor Information: Contractor:  Office of Professional Employees International Union Local 11

10.

11.

Contact Person: Maureen Colvin

Title: Union Representative
Address: 3815 Columbia Street
Address: Vancouver, WA 98660
Phone: 360-719-1860

Brief description of purpose of the contract and County’s contracted duties: New 2022-2024 Collective
Bargaining Contract for Managers Unit.

Term of Contract: From: 1/1/2022 To: 12/31/2024

Contract Award Process: (Check appropriate box)
General Purchase of materials, equipment or supplies - RCW 36.32.245 & 39.04.190

Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners
Informal Bid Process (Formal Quotes between $2,500 and $25.,000)
Formal Sealed Bid Process (Purchase is over $25,000)

This contract was awarded under RCW 41.56 or Skamania County Code . Please
provide a summary of the competitive process by which this contract was awarded or the
exemption and why it applies.

X

Public Works Construction & Improvements Projects — RCW 36.32.250 & 39.04.155 (Public Works,
B&G, Capital Improvements Only)

I:l Small Works Roster (PW projects up to $200,000)
|:| Exempt (PW projects less than $10,000 upon order of the Board of Commissioners)

Amount Budgeted in Current Year: $0
Amount Not Budgeted in Current Year $0
Total Non-County Funds Committed: $0 Source:
Total County Funds Committed: 50
TOTAL FUNDS COMITTED: $0
County Contact Person: Name: Debi Van Camp
ﬁl" itle: ; I-Iumfar‘lﬂ Resource Administrator
TR
Department Approval: WA /A HIAA (AN~

Department Head or Elected Official Signature

Special Comments: Approve Memorandum of Understanding regarding VEBA Vote for Managers
Unit.



AGREEMENT
BETWEEN
SKAMANIA COUNTY, WASHINGTON
AND THE

OFFICE & PROFESSIONA EMPLOYEES INTERNATIONAL UNION, LOCAL 11
AFL-CIO

MANAGERS BARGAINING UNIT

FOR THE PERIOD:
JANUARY 1, 2022
THROUGH

DECLEMBER 31, 2024
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THIS AGREEMENT 15 made and entered into by and between SKAMANIA COUNTY,
WASHINGTON, hercinafter referred to as the County, and the QFFICE AND PROFESSIONAL
FEMPLOYEEREST INTERNATIONAL UNION, LOCAL 11, AFL-CIO, hereinafter referred 1o as the
Union, as bargaining agent for the Skamania County Manager employees.

WHERFEAS, pursuant to the laws ol the Stale of Washington resulting in colleclive bargaining,
the employees of the above-described bargaining unit have elected {o have the Union represent
them with regard to malters concerning labor relations and conditions of employment with the
County, and

WHERFEAS, the County recognizes their right to do so,

NOW, THEREFORE. be it mutually agreed as (ollows;

ARTICILE 1 - RECOGNITION

1.1 The County recognizes the Union as the sole and exclusive bargaining agent for the
hargaining unit described as: ANV full-time and regular part-time (positions budgeted sixty
percent [00%] FTE or greater) Manager employees in the Community Events and
Recreation, Community Health., Adult Probation Office. Senior Services, Noxious Weed
Department and Public Works inchuding Buildings & Grounds, County Road, ER&R,
Solid Waste and Fngineering, excluding all confidential employees, department heads and
all other employees,

1.2 Temporary/Scasonal employees working less thap six (6) months or one thousand forty
( 1040) hours per year, whichever is longer, are precluded from the Union, In the event of
layoft or atinition, the County will not use a temporary employee to fullill the duties of
the position {or more than six (6) months.

ARTICLE 2 — UNION SECURITY

2.1 The parties agree that the terms of this Agreement apply equally o all covered employees

within the bargaining unit. Subject to RCW 41.36.122 employees may become a member of
the Union or a Non-Union employee. Any bargaining unit employee who becomes a member
of the Union may authovize the Employer to deduct from his/her pay the amount of Union
membership dues charged by the Union for the representation and services provided by the
Union. This authorizatton must be in writing and forwarded to the Skamania County Auditor
and Human Resources Department.

All other bargaining unit member shall Bl under Article 3.2 to this Agreement.
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The Employer agrees that the Union Representative shall be allowed to meet with aif
employees hired into positions recognized under this Agreement within thirty-one (31) days
from the date ol hire for the purposes of presenting information about the Union and their
exclusive bargaining representation,

1 Reasonable access shall be as follows:

[
e

a) Access shall be for up to thirty (30) minutes.

by Access oceurs during the employee’s regular work hours al the employees”
regular worksite or at a location agreed to between the Employer and the Union,

¢} Emiployees shall receive their regular wage [or ume spent during this meeting

with the Uion.

The Employer will deduct dues from the wages of those employees who sign an
avthorization form and Torward then to the Union each montl.

The Union shall defend, indemnify and hold the Employer harmless against any claims
brought agamnst the Employer by an employee. covered by this Agreement, arising out of the
Employer making a good faith cffort to comply with this Article. including costs and attorney

{wes.

ARTICLE 3 -« CHECK-OFF OF DUES

Tad

Lad

3.

I

[~

tad

The Union, upon completion of the new employce onemtation, shall provide all dues
authorization forms or opt out forms for employees who do not want to be a Union member
to Skamania County Auditor and Human Resources.

No deductions shall be made for any employce who fails to sign an awthorization form to
become a member of the Union.

All deduetions made shalf be forwarded to the Union office on a monthly basis. The Clounly
will make payment postmarked by the 10" of each month. Payment will include detajled
accounting including contributions for each employee.



ARTICLEA-HOURS OF WORK

4.1

4.4

Normally, eight (8) consecutive hours, excluding the funch period, shall constitute one
(1) full day's work; and forty (40) hours shall constitute one (1) full week's work.

The work week is 12:00 AM Sunday to 11:59 PM Saturday and may be scheduled as

lollows:

a) A five (5) day work week Monday through Friday,

b) A four (4) day work week using a 4/10 schedule, or

¢) A mutually agreed schedule between the Union and County that covers forty (40) hours
{or the workweck.

Il the expectation that Managers will be present during the working hours ol the
employees the Manager supervises. The Department Head must approve scheduling
exceptions exceeding two (2) wecks. The Department Head shall notify the Board of
Commissioners of the scheduling exception,

H a Manager s designated as an exempt employee [rom the overtime provisions of the
Fair Labor Standards Act. the exempt employee shall follow the provisions of Chapter
12.16- Exempt mployees of the Skamania County Personnel Policy.

Lmployees on a 3/8 schedule receive two (2) paid lfteen (15) minute breaks and one
(1) unpad thirty (30) minute lunch per working day. Employees on a 4x10 schedule
shall receive two (2) paid Hlieen (15) minute breaks and one (1) paid thirty {30) minute
funch per working day. Employees receiving a "paid” lunch period are required to remain
on the County premises or at the prescribed worksite, at the diseretion of the Supervisor,
and readily available. The Employer agrees to make every effort to provide employees
with an uninterrupled meal period and comply in accordance with applicable laws.

2



ARTICLE 5 — RATES OF PAY

3l

Wages:

3.0 Effective and retroactive 1o lanuary 1, 2022 all bargaiming unit employees shall
receive a three percent (3%) increase to their current wage scale and as set forth in Schedule
“A” to this Agreement,

Liffective the first pay period in February 2022, cach employee employed by the County
during the respective pay period will reccive a onc-time payment of {ifteen hundred dollars
{($1.500.00).

Etfective January 1, 2023 all bargaining unit employees shall receive a three percent (3%)
increase to their current wage scale and as set forth in Schedule “A™ to this Agreement,

Liffective the first pay period in February 2023, cach cimployee employed by the County
during the respective pay period will receive a one-time payment of hificen hundred doHars

($1.500.00).

ffective January 1, 2024 all bargaining unit employecs shall receive a three percent (3%)
increase to their current wage scale and as set forth in Schedule A" to this Agreement.

Subject o receipt of additional funds available {or this purposé and if received after March
2023 as paid by the American Rescue Plan Act of 2021, effective the first pay period in
February 2024, each employee employed by the County during the respective pay period
will recetve a one-time payment ol [ifleen hundred doltars ($1.500.00). (Cowny is subject
1o lawful use of potential prospective Federal fimds and cannor guarantee that prospective

Surels can he used for this purpose)

The wage scale for non-exempt FLSA employees represents annualized semi-monthly
salaries based on lwo thousand eighty (2080) hours per year and shall refleet a four and a
half’ percent (4.5%) ditference between the Steps within the Ranges. FLSA exempl
employees are paid on a salary basis.
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Progression  within the applicable  pay range will be as follows: Lach newly hired
employee {other than those hired for temporary periods) will advance one step from their
starting salary on the [st (1% of the month nearest six (6) months after his/her
appointment. Advancement is based on satisfactory yvearly performance. The date of this
advancement will become their annual step increase date for subscquent one (1) step
advancements, An employee's step increase may be delayed up to ninety (90) calendar
davs at the specttic request of the Department Head, based on below averape evaluation
marks,

a) If an employee has had their step increase denied or delayed because of a below
average departmental evaluation, the Department Head shall reply to the employee
as to the specific reason that said step increase is delayed, with a copy tor the Union
and the emplovee. The employee is expected to meel expectations within the ninety
{ 90 day period. If employee does not meet expectations during this period, the step
may be further denied.

by After aninety ( 90) day delay, if" the County intends to deny the step increase due
to continued performance ssues, the employee will be given an opportunity to be
heard prior to the denial. Subsequently, if the step is further demed, the employee may
erieve the matter as a discipline.

The rate of pay for any classification not covered which may be established during the
fife of this Agreement, excluding elective and administrative positions, shall be subject to
consultation between the County and the Union, The County 15 not precluded from hiring
a new position into the bargaining unit during the period of consultation with the Union.

Longevity Incentive;

54.1 Longevity pay will be based upon the length of service as shown below. Lach
regular full time or part-time employee who completes the continuous length of service
with Skamania County will be eligible for longevity pay. Longevity pay will be paid for
this incentive in the month following each tier indicated below and on a semi-monthly
basis.

a) Seven (7) o fourteen (14) years of service (starts alter eighty-four [84] months)
employees shall receive thirteen dollars and {ilty-four cents ($13.54) per pay
period with a maximum of three hundred and twenty-five dollars ($325.00) a year.



by Fifteen (13) 1o nineteen (19) years ol service (starts alter one hundred and cighty
[F80} months) employees shall receive twenty-seven dollars and cight cents
($27.08) per pay period with a maximum of six hundred and fifty dollars
($650.0(4) a year.

¢) Twenty (20) to twenty-four (24) years of service (starts after two hundred
and forty |240} months) employees shall receive fifty-four dollars and sixteen
cents ($54.16) per pay period with a maximum of thirteen hundred dotars
($1300.00) a year.,

d} Twenty-five (23) or more years of service (starts after three hundred [300] months)
employees shall receive one hundred eight dollars and thirty-three cents ($108.33)
per pay pertod with a maximum of twenty-six hundred dollars ($2600.00) a year.

should a member of the Managers Unit be assigned to perform the significant dutics of
the Department Head for a period of thirty (30) days or more, the cmployee will receive
an inerease in pay during the assignment of at feast two (2) ranges above the employee's
existing range. (Foy example: Anemployec at Range 10, Step 3 would receive pay at Range
12, Step 3.

Effective lanvary 1, 2019, each employee shall have deducted from their pay the amount
set by Washington State Labor & Industries Tor employees withholding for medical and
supplenental pension benefits within each risk ¢lassification,

ARTICLE 6 ~ OVERTIME

6.1

(.2

No Scetion of this Article, OVERTIME, shall apply to members of the Managers Unit
who are defined as FELA Exempt Employces by the County except as allowed in Section
1252 of the Skamania Counly Persornel Policy. The remamder of this Article 6 —
OVERTIME shall apply ondy 10 employees defined as FSLA Non-exempl emplovees by
the County.

Compensation for overtime 15 al the rate of one and one-half’ (1%2) tmes the employee's
regular basic hourly rate of pay. inclustve of any special or premium pay. Overtime shall
be paid to employecs with the bargaining umit for assigned work performed in the excess
of forty (40) hours in a workweek. Paid leaves do count as hours worked for the purposes
ol overtime caleulations.

Overtime shall be computed to the nearest one quarter (V4) hour.

)



6.3

6.4

6.5

Barsaining umt employees may elect o acerue  compensatory  leave time in Heu of
overtime to a maximum acerual of eighty (80) howrs, Compensatory time is eamed at the
rate of one and one-hall (1%2) hours for every hour of overtime worked. Compensatory time
is to be scheduled the same as vacation,

In the first (1Y paycheck of May of each year. accumulations ol compensatory time over
forty (40) hours of acerual are paid.

Employees may elect to receive compensation for accrued compensatory hours tn the first
payrotl period of November cach year. Umployees must provide written notice to the
Payroll Depariment no fater than the 25 of October annually and designate the number of
¥ I
hours to be compensated for on the County payroll form.
I

For the purposes of caleulating overtime, the work week is 12:00AM Sunday to 11:59PM
Saturday.

For FLSA non-exempt employees, the County agrees to pay a minimum of two (2) hours
of overtime at the time and one-half (1%2) rate to employees called back to the work site for
arty assignment. 1f an employee works more than two (2) bours, the employee shall be
compensated overtime for actual time worked. Members of this unit who receive or must
make a telephone call or other communications related to official County business while
outside of the mombers assigned work week shall receive a minimum of fifleen (15)
minutes overtime contpensation lor the time spent resolving the issue. [ the member works
for more than [lteen (13) minutes as a result of reselving the issue, they shall be
compensated overtime for the actual time worked.

ARTICLE AGT TRIGHTS

7.1

Except as otherwise expressly and specilically himited by the terms of this agreement, the
County retains all tts customary, usual and exclusive rights, decision making prerogatives,
funciions, and authority connected with, or in any way incidental to, its responstbility
to manage the affairs of the departments in which the employees in the bargaining unit
are enmiployed. The rights of the employees in the bargaining unit, and the Umon hereunder,
are Hmited to those specifically set forth n the Agreement, and the County vetains all
prerogatives, functions, and rights not specifically limited by the terms of this Agreement.
Without hmitation, but by way of illustration, the exclusive prerogatives, functions, and
rights of the County shall include the following:

a) To direct and supervise all operations, functions, and policies of the department in
which the employees in the bargaining unit are employed.



by To close or liquidate an oftice, branch, operation or (acility or combination of
facities, or to relocate, reorpanize, or combine the work of divisions, offices,
branches, operations or facilities for budgetary or other reasons, Should any of these
events oceur, the County will meet with the Union to discuss the impact on employees,

To determine the need for a reduction, or an increase. in the work force, and the
implementation of any decision with regard thereto. Should any of these events occur,

]
—

the County will mect with the Union to discuss the impact on employees.

dy To establish, revise, and implement standards for hiring, classification, promotion,
guality of work, salety, materials, equipment, uniforms, appearance, and methods and
procedures. 1L s jomtly recognized that the County must retatn authority to fulfil] and
implement its responsibitities, and may do so by oral or written work vule, existing or
future, Itis agreed. however, that no work rule will be promulgated or implemented
which violates a specific provision of this Agreement.

¢) To assign and distribule work.
£y To assign shifls, workdays, hours of work, and work locations.

g) To determine the need for and gqualifications of new employees. transfers, and

promotions.

)y To discipline, suspend, or discharge an employee in accordance with the provisions of
Article 11 to this Agreement.

iy To determine the need for additional educational course or training programs, on-the-
job training, and cross-training, and to assign employees to such duties for periods to
be determined by the County,

ARTICLE 8 ~ UNION REPRESENTATIVES

8.1

Two (2) members of the bargaining unit may be selected to serve as Union Stewards, and
cerdified, in writing, to the County. The County agrees to atlow on duty paid time during
an employee’s regular work period for such certified Union Stewards to  attend
nepotiation or grievance meetings, not to exceed an aggregate of thirty-two (32) hours in
a calendar year for the two stewards as a group.

An authorized representative of the Union, including Stewards, shall have the right to
ivestigate grievances or job conditions, at reasonable hours, upon first obtaining
permission from the Employer to do so, provided that:



8.3

a)

b)

The apgrepate time spent by Union Stewards on all Union activities shall not
exceed the thirty-two (32) hours per calendar year set forth in Section 8.1 10 this
Article, and

the investigation of grievances or condittons shall not interfere with the progress

ol work.

The Unione shall advise the Employer, in writing, of the names of their authorized
representative and Stewards, Such persons will continue as the sole representative or

Stewards authorived o conduct Union activities under this Article unless and until

additional notice 15 recerved from the Union changing the identity of the authorized Union
Representative or Union Stewards.

ARTICLE 9 — HOLIDAYS/PERSONAL DAYS

9.1

Paid holidays shall be recognized as set per their resolution for employees covered by this

Agreement as histed below:

Q1.1

Q.13

9.1.4

Holidays are: New Year's Day. Martin Luther King Day, President's Day.
Memorial Day, Juncteenth, 40 of July. Labor Day, Veteran's Day, Thanksgiving
Day, Day after Thanksgiving (if on a 3/8 or 4/9 schedule), Christmas Day and
otte (1) personal holiday.

Plus any day declared as a paid holiday by the County Commission, Any day
declared by the President or Governor is subject to negotiation.

Employees covered by this Agreement shall receive holiday pay, at the straight
time rate of pay, in accordance with their work schedule for the holidays listed
above. Full pay for the work day may be one of the following:

a} Eight (8) hour workday -- eight (8) holiday hours.
b) Ten (10) hour workday — ten (10) holiday hours;

¢) Nine (9) hour workday — nine (9) holiday hours (or if on the day ol a four (4)
hour workday — four (4) holiday hours).

Part-time employees shall be credited with observed holidays on a pro-rata
basis based upon the ratio of full-ume employment. Employees less than sixty
percent (60%) budgeted FTE are not eligible for benefits, For clarification, the
County will identify when the part-time position stems lrom a normally
scheduled 5/8 or 4/10 schedule.

9



9.3

9.5

a) In the event the prorated amount is less than the employee's regularly
scheduted work day. the employee may use vacation time hours or, with the
approval of a Supervisor, the cemployee may work the howrs during the pay
period tn order to account for the difference in hours. Use of flextime cannot
result in overtime oblipations, regardless of Article 6 {o this Agreement.

For Example: An employee budgeted at seventy-five percent (75%) FTE will
receive seventy-five percent (75%) of the holiday benefit provided to a full-iime
employee.

When a holiday {alls on a Sunday. the tollowing Monday will be substituted, When a
holiday falls on a Saturday, the holiday 15 the preceding work day, When a holiday falls
on a Friday, the preceding Thursday will be substituled.

For the Solid Waste Supervisor, when a holiday falls on an employee's day off, another
day off shall be scheduled by mutual agreement between the County and the employee,
If a paid holiday as listed above fabls within an employee's regularly scheduled vacation,
the vacation day will not be assessed against the employee. This includes when the County
closes for a hall (%) day or more {or business during regularly scheduled vacation.

Any work performed by an employee covered by this Agreement at the request of the
County on any of the holidays listed above, shall be paid at the rate of time and one-
hali'(142) their applicable rale of pay in addition 1o the holiday pay,

For FLSA non-exempt emiployees, an employee who iz on authorized sick leave when a
holiday recognized in accordance with Section 9.1 of this Article is observed, shall
receive pay at straight-time for the holiday, and will not have his/her sick leave acerual
charged.

Personal Day: Employees shall receive one (1) personal day per year to be scheduled
the same as a vacation day and used in a full day inerement. The personal day will have
the equivalent value of hours as provided tor in Section 9.1.1 and 9.1.2 to this Article.
Personal days will be credited on the first (1) working day of the calendar year of each
yvear to this Agreement if the ermaployee is currently employed. Personal days are to be used
in the calendar year or arc forfeited. Personal days have no compensable value upon
separation,

10



ARTICLE 10 — JURY DUTY

10.1

10.3

10.4

1.4

An employee shall continue o receive his/her regular rate of pay, mclusive of special
or premium pay. tor any period of required service as a juror in the employees County of
residence or Federal Court or when subpoenaed to testity as a withess in in matlers related
1o his/her official duties arising from the course of employment on his/her normal working

days.

All money received as witness fees, or pay for jury duty, shall be surrendered to the
County, except for money received for such duty on the employee's regular day or days
off. This shall not include any mileage reimbursement by the cowrt,

I an employee is called for pury duty, or subpoenaed as a withess, on a normal
workday, said employee shall report immediately for work following dismissal by the
Court. Employees are expected to provide reasonable notice to their Supervisor regarding
leaves for court subpoena,

Employees serving as a witness or under subpoena for a non-job-related matter. shall be
charged against the employee’s vacation, floating holiday or compensatory time balances,
or may be taken as unpaid leave at the option of the employee (unpaid leave will result in
provation of benelits and acerued leaves and holidays).

MLINE AND DHSCHARGE

After an employee has completed bis or her initial probationary penod, such employee
may be disciplined by wrilten reprimand, suspended without pay, or discharged for just
cause, "Just Cause" is not required o discipline or demote a probationary employee.
Termination of a probationary cmployee is not subject to the grievance process.
iProbationary pertods for regular positions will be established upon hire tor each employee.

Coaching, counseling, documented verbal warnings, and work improvement plans are not
considered disciphine and are not subject to the grievance process.

Employees may provide rebuttal to any matter placed in an cmployee's personnel file
within ten (10) days of notice ol action.

A non-exhaustive list of examples of misconduct that may constitute "just cause” [or the
discipline or discharge is contained in Section 9.14.2 of the Skamania County Personnel
Policy Manual.



tn casc of a grievance contesting a lermination or disciplinary action, relevant information
in the cmployee's personnel file will be made available to an authorized Union
represetative upon written request. Records of disciplinary action shall be retained
according to the vecord retention procedures in Disciplinary Action section of the
Skamania County Personnel Policy Manual.

ARTICLE 12 - CLOTHING

12.1

—
[
Lek

The County shall provide all necessary salety equipment as required by the
W.LS H.A and O.8.H.A to the employee at no cost.

Members of this unit who arc in need of rain gear to perform the duties of their job shall
be provided withsuch.

Rain gear shall be replaced by the County when 1118 no longer serviceable. Lmployees
must turn in their old rain gear to receive a new set,

Ow or about January for cach year of this Agreement. the County shall provide three
hundred dotlars ($300.00) for clothing/equipment per year for the following "field”
Managers:

Solid Waste Manager

Road Superintendent

[Facilities Maintenance Manager
Building Official

Noxious Weed Coordinator

Road Foreman (payment 15 subject to applicable withboldings)

ARFICLEI3-HEALTH & WELFARE

13,

For cach employee enrolled in the County insurance plans designated heren, the County
will continue 1o provide insurance pursuant to the terms of said plans and County rules.
The plans named in this Article may be changed by writien agreement between Skamania
County Commissioners and OPEIU Local 115 and that the Employer shall give nincty (90)
days’ notice 1o the Trust of thelr intent to change healtheare suppliers and in accordance
with the Trust notiftcations.



13.5

Currently, the County receives insurance through Western States Heabhth & Welfare
Trust Fund of OPEILL The parties acknowledge that benefits are provided by the Trust
and are subject to the discretion of the Trust. Subsequently. the parlies waive bargaining
changes in plan design and benefits by the Trust.

Premium Cost Shares: or the duration of this Agreement, Tor full-time employees one
(1) FTE. the Employer will contribute ninety percent {(90%) of the monthly premium
contribution and employees will pay ten pereent (10%) of the premivm contribution through

pre-tax payroll deduction.

Part-time employees at seventy-five percent (73%) FTE or more will pay the same
premium cost share as provided for full time employees in this Section.

Part-time employees less than seventy-five percent (73%) 'FE will pay a pro-rated
premiumm share based on budgeted IMT1: through pre-tax payroll deduction (For example, a
sixty pereent (60%) I'TE will pay a forty percent (40%) premium cost share).

The County will continue to participate in pension beneflls for each employee in the
Washington State Public Employee Retirement System.

The abovementioned msurance plans, whichever is applicable, may include coordination
of benetits.

The County agrees to notily bargaiming unit employees, within a reasonable period of
time, of any changes made {0 the Health & Welfare Plans; which includes plan design
and/or carrier change/discontinuation. Be it further agreed the County and the Union shall
bargain the impact of these changes to bargaining unit employces.

Insurance Opt-out Provision. Bargaining unit employees who have dual healtheare
coverage shall have the voluntary option to opt out of Western States Health & Welfare
Trust Funds of the QOPEIU or comparable healthcare plan under the following parameters.

a) 'The employee must be able to prove that they have healthcare coverage through
another entity,

by The Counly agrees to pay a two hundred dollar ($200.00) monthly stipend for
those employees who opt out, Part-time employees will receive a pro-rated amount
based on budgeted T,



¢) The County shall provide employees who opt out of the Western States Health &
Welfare Trust Funds of the OPEIU or comparable healtheare plan open enroliment
paperwork as to determine if they wish to continue the opt out request for healtheare
coverage.

d) Qualificd Family Status; Enrollment changes as a result of qualified family status

change will be provided in accordance with State. Federal and County policies,

Entollment changes must be received by the County with applicable documentation

within thirty-one (31) calendar days and shall be effective the first (1%) of the month

following the date of the gqualifying event, Otherwise, coverage cannot be obtained

g

until the next open enroflment with coverage effective January (1) of the following

year,

ARTICLE 14 ~ GRIEVANCE PROCEDURE

14,1

The purpose of this grievance procedure is to provide for an orderly method for resolving
grievances. A determined effort shall be made to settle any such differences at the lowest
possible level in the grievance procedure, and there shall be no suspensions of work or
interference with the operations department,

For purpose of this Agreement. a grievance is defined as only those disputes involving
the interpretation, application, or alleged violation ol any provision of this Agrecment.

The tollowing steps shall be observed in the grievance procedure:

STEP 1: The employee, or the steward on behalf of the employee, shall present his/her
grievance within ten (10) working days ol its alleged occurrence to hissher divect
Supervisor or Departinent Head, if there is no other dircet Supervisor, who shall respond
to the employee within five (3) working days after receipt of the grievance.

In the event a Step 1 grievance ts dented by a direct Supervisor other than a Department

head, the next step is to provide the grievance to the Department Head under the same
timelines and conditions herein.

14



STEP 2: Hf no satisfactory settlement is veached in STEP 1. the steward shall reduce the
grievance o writing and submit the written grievance to the County Commissioners
within five (3) working days aficr receipt of the Department Head's response, A written
grievance including nature of the grievance with basic facts, time and place, and witness
names (i applicable). The pricvance will state the alleged contract violation and remedy
sought to resolve the matter. The County Commissioners, or designee, shall respond to
the grievance, in writing, to the ecmployee and the Union within ten (10) working days
after receipt of the grievance.

STEP 3 1f no satisfactory settlement is reached in STEP 2, the writien grievance, as stated
in STEP 2, shall be submitted by the Union to the Board off County Commissioners for
mediation. in accordance with the following procedures:

a) The Union and the Chairman of the County Commissioners, or their designee shall
meet within ten (10) working days alter notice that no sutisfactory settlement 15 reached
in Step 2. If the gricvance involves another elected official, they may be present.

b) The Union or the steward on behalf of the employee, the Chairman ol the County
Commissioners or their designee, shall respond to the grievance, in wriling, to the
employees and the Union within ten (10) working days after the Board and the Union
have mel. Either party (or jointly) may request o mediator from PERC 1 resolution 13
not reached at Step 3 and prior to Step 4.

STEP 4: 1 no satislactory settlement is reached in STLEP 3 and requested mediation does

not resolve the matter, the written gricvance, as stated in STEP 3, shall be submitled (o an

Arbitrator in accordance with the following procedures:

a) The Union and the Chairman of the County Commissioners, or their designee, shall
contact one another within five (5) working days after notice ol arbiiration has been
given, lo select an Arbitrator. If the parties are unable 1o agree upon an Arbitrator,
they shatl jointly request the Public Employment Relations Commission to provide a
list of seven (7) names and the parties shall alternately strike one (1) name from the
list until only one (1) name remains. A coin toss shall determine which party will
strike the Arst (17 name. The sclection of the Arbitrator shall be completed within
seven (7) working days ol the receipt of the st



14.4

14.0

b) The Arbitrator shall have jurisdiction and authority only 10 mnterpret, apply or
determine complionce with the terms of the Agreement and shall not have junsdiction
to add to, detract from, or alter in any way the provisions of this Agreement. The
decisions of the Arbitrator shall be final and binding.

¢) The feesand expenses of the Arbitrator, and the proceedings, shall be borne equally
by the parties. However, each party shall be completely responsible for all costs
preparing and presenting its own case, mcluding compensating its own allomeys,
representatives and wilnesses. I either parly desires a record of the proceedings, it
shall solely bear the cost of such record,

d) In case of a continuing, or other money claim against the County. no award shall be
made by the Arbitrator which shall allow any alleged accruals more than six (6) months
prior to the datc when such grievance shall have fivst been presented.

It ts specifically and expressly understood and agreed that taking a grievance appeal to
arbitration constitutes an election of remedies, and a waiver of any and all vights by the
appealing employee, the Union, and all persons it represents, to litigate or otherwise
contest the appealing subject in any other court or forum unless otherwise prohibited by
law, Likewise, litigation or other contest of the subject matter of the grievance in any
court or other available forum shall constitute an election of remedies, and a waiver of the
right o arbitrate the matter,

If the grievance 18 not advanced by the Union in accordance with the time limits set forth
within the procedure, the grievance shall be considered waived. If the Limployer does not
process the grievance in accordance within the time limits set forth within the procedure
the grievance shall automatically move to the next step in the grievance procedure. The
parties may mutually agree, in writing, to extend the thoe limits for a given step for a
spectfied period of time. In the event the parties dispute timeline issues for matters
submitted to arbitration, the arbiter will be limited to hear the timeliness arguments first,
including any closing summation by the parties. The arbiter will then rule from the bench
on the timeliness 1ssue.

For the purpose of this Article, "working days" shall mean Monday through Friday,
normal County business days, and "regular working hours" shall mean the grievant
cmployee's assigned duty hours, A grievance may be terminated at any time upon receipt
of a gigned statement from the Union stating the matler 15 resolved.

16



ARTICLE 15 - STRIKES AND LOCKOUTS

15.1

The County and the Union recognize that the public interest requires the efficient and

untnterrupted pecformance of all County service, and to this end pledge their best efforts
to avoid or eliminate any conduct contrary (o this objective. Neither the Union nor the
County shall cause, engage in, or sanction any work stoppage, strike, lockout, slowdown,
or other interference with County functions. Lmployees who engagac in any of the forgoing

actions shall be subject to disciplinary action.

ARTICLE 16 = VACATIONS (ANNUAL LEAVE)

16.1
cmployees.

Vacations shall be earned as set forth in the grid below for all barpaining unit

Conttnuous Work Year
Comnleted

Vacation Hours Earned Per
Manth

Vacation Hours carncd

12

O years 10.67 28 hours
10 years 11.33 136 hours
11 vears 12.00 144 hours
12 vears 12.07 LES2 hours
13 years 13.33 160 hours

BT

168

hours

13 14.67

16 years 1533 |

17 years ) 16,00 192 hours

U8 vears oo 10.67 200 hours

19 years 17.33 P08 hoyrs,
20 vears igog 216 hours

21 vears 18.67 224 hours

23, years

232 hours

20.00

Employecs carning a higher rate than provided at twenty-three (23) years of service at uime of
exccution of this Agreement will continue o earn their same current rate until separation of

employment.

10.2

Eligible part-time employees shalt recetve pro-rated vacation credits for the number of

hours they work monthly, relative to normal monthly hours of full-time employment.
Employees less than sixty percent (60%) FTE are not eligible for benefits (current Counny

policy),



16.4

16.5

10.6

16.7

16.8

16.9

Vacation {eave is accumulative to a maximum of three hundred eighty (380) working
hours, after which time, il not taken, it shall lapse month by month. In cases where
the workload makes it necessary for the employee to lose leave, the employee may reguest
permission to accumulate up to forty (40) additional hours leave which must be taken
within six (6) months. Scheduling of vacation leave shall be contingent upon approval by
the department head and dependent upon the County’s operational requirements;
however, such requests shall not be unduly denied. If the department head, designee or
elected official does not approve vacation and as a result the employee loses accrued
leave for that pay period, the employee must be compensated at an hourly rate as
detailed mr Section 16.8 within this Article for vacation leave losses during that pay
period.

I an employee is terminated any tme alter his probationary period is completed, the
County shall pay for all accumulated vacation at the employee’s regular rate of pay up

to g maxinuun of three hundred eighty (380) hours.

For the purpose of vacation eligibility. an employee who 1s rehired alter thirty (30} days
of termination will be considered a new employec.

For non-exempt employecs, vacation feave shall be charged in a minimum of one-half
() hour increments,

LEmployees who are on authorized extended leaves ol absence without pay will not
accumulate vacation hours.

Vacation hours shall be paid at the employee’s straight-time rate of pay.

Ancemployee may elect to be paid through payroll accumulated vacation each year subject
to the following conditions:

a) An employee may cleet to be paid through payroll for no more than cighty (80) total
hours of accumulated vacation leave per calendar vear;

b) After an election payment of accumnulated vacation leave, an employee must have a
minunum of forty (40} hours remaining in the employee’s vacation leave bank;



¢} An employce must use at least forty (40) hours vacation leave (excluding donated
fcave) during the calendar year. Eligibility for an election payment of accumudated
vacation leave will be based upon vacation leave balance and plamned usage of
vacation leave at the time of the employee’s written request; If employee uses less
than forty (40} hours of vacation leave, the payment shall be prorated to meet the
feave usage.

d) Only vacation leave hours actually accrued. as of the time of the employee's
written request [or cash out, will be counted to deternmine eligibility for the vacation
cash ouls

&)  Ancmployee may submit a written vacation cash out request in April and/or November
of cach vear, with payment for cashed out vacation o be included 11 the employee’s
next regular payroll;

fy The rate of pay for vacation leave cashed out will be the employee’s base pay in effect
on the date ol the voluntary election payment.

ARTICLE 17 -« BULLETIN BOARDS

17.1

The County shall provide one (1) bulletin board for Union use in each work area,
Material posted thereon shall be the responsibility ol the Union, and shall relate only
to Union meetings, clections, reports of Committees, and the Union's Executive Board.
The Union shall limit its posting of notices to the Union bulletin board. and no notice shall
be posted untif it shall have been signed by a certified Union Representative.

Notices and announcements shall not contain anything political or inflammaltory in nature,
or anything reflecting derogatorily upon the County, or any of s employees or olficers.

ARTICLE 18 ~ SICK LEAVE

8.1

Full-time employces shall accumulate sick leave at the rate of nine (9) hours for each
month of continuous employment with no maximum limit. Eligible part-time employees
shall accumulate sick leave on a prorated basis, based on the number of hours worked by a
fdt-time employee.

For non~cxempt employees. sick leave taken shall be taken in at least one-half' (%) hour

HICFements.

Sick leave shall not accrue during leave of absence with pay or during layolf,
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18.4

18.5

18.G

Sick lecave may be granted for any ol the reasons allowed m Chapter 12.8.3 of the
Skamania County Personnel Policy, The County and the Union agree that the use of paid
sick leave 15 subject to certain conditions and in aceardance with RCW 4946210 the
Washington State Sick Leave Actand provision set out in the Skamania County Personnel
Policy or other applicable Taws.

[f employees are absent due Lo illness or injury for which they are recetving payment
from State Industrial Tosurance, or a comparable insurance fund, the following is
applicable:

When Washington State Labor and Industries makes a decision to allow a claim, the
employee may charge their sick leave account, or other acerued paid leaves i hissher sick
feave balance is exhausted, for the difference between compensation received from the
Worker's Compensation Insurance and the employee's regular base monthly salary,
Employees shall be able to utilize accrued sick or other accrued leave, in that order, for
the {irst three (3) day waiting period for the Time Loss benefits.

Employees will not acerue sick or annual leave during time off work [rom a work-related
injury covered under the Washington State Worker's Compensation Act,

If employees are absent due to tliness or injury for which they are receiving payment
from State Industrial Insurance, or a comparable insurance fund. the following is
applicable:

I acerued sick leave and/or annual leave are exhausted, or if the employee clects not to
use such Jeave, the employee will receive such State Industrial Insurance weekly benefits
only. The employee will not be terminated from County employment for six (6) months
afler exhausting acerued leaves. Donated leave shall be in accordance with the Skamania
County Personnel Policy.

Seritous Health Conditions, FMLA and Family Care Leave, The County shall authorize
leaves of absence to employees for qualifying ctreumstances, as specified in the I'ederal
Family and Medical Leave Act (FMLA), the Washington State Iamily Leave Law, the
Family Care Act and the Washington State Paid Family and Medical Leave, this
Agreement. and other relevant statutes. I an cmiployce is seeking leave under the
WPFMILA, the employee must follow the State process.
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18.0.1

18.7

18.8

18.9

18.10

18.11

The County will contnibute to the Paid Family and Medical Program bascd upon the
required amount to be contributed by Lmplovers by Chapter 50A.04 RCW, The County
shall deduct from the employees™ wages the percent of premiums for the Paid Family and
Medical Leave Program as permitted by RCW 50A.04.115(3)(b) and (¢) beginning January
1, 2019, Employees will be required to participate in the Paid Family and Medical Leave
Program per RCW 50A.04,

Consistent with FMLA or other applicable faws, employees will be permitted to take leave
for disabilities caused by pregnancy. miscarriage, abortion or childbirth after submitting
o her department head a letter from their physician stating dates of necessary leave.
Employees on FMLA leave may use their accrued sick leave or vacation.

Full benefits and retirciment contribution shall continue to be made by the County for all
employees on authorized paid sick leave.

Al retirerment (as defined by the Skamania County Personnel Policy), death, or after twenty
(20} years of continuous service with the County, up to one thousand (1000) hours of
accerued sick leave will be paid to the employee or his designated beneficiary at the salary
level being patd at the time of separation or death.

Bereavement Leave: Death in the immediate family requiring the attendance of the
cmployee. Bereavement leave for such employee shall be limited w0 (orty (40) hours in
any one () instance, without special approval from the County. Part-time employees shall
reccive bercavement leave prorated on a full-time equivalent employee. Bereavement leave
must be used within sixty (60) days of the death of the immediate family member. The
immediate family for death consideration shall include any and all relatives listed in
Scction 12.8.3.4 of the personnel policy. This leave is separate from annual sick leave.
Leave with pay of up to four (4) hours may be granted when an employee serves as a
pallbearcer.

The parties acknowledge changes in law may occur during the term of this Agreement and
should a provision of this Article conlict with applicable Taw, the law will apply.



ARTICLE 19 - LAYOFF AND RECALL

198 Lavotfs for Managers within a department shall be based o the aiblity 1o perfonn the
necessary work, H omore thin one (1) Manager within the depurtment can perform all
the necessary duties, seniority shall prevail, Sentority s measured from the most recent

date of service in w hargaining unil position. A layotfis a separation of employment.

19,2 Employees will be provided four (4) working weeks” notice of layoff, The County may
pay the employee in lieu of continued employment duning the notice pettod.

ARFICLE 20 - NOMN-DERCRIMINATION

200 The provisions of this Agreement shall be applied equatly w0 all employees in the
bargaining wnit withowl discrimination consistent with County Policy and as 1o age,
marital status, race, cobor, creed, religion, national origin, mental, physieal or nental
disability (unless a bona fide oceupational quahfication exisis), sex, pregnancy and
maternity,  sexual orientatton, gender  identity, veleran's status, oude  dog or serviee
animal, genetic information. Union affitintion, political atfibation, or other protected
status undder federal or state statute, The Unton shall share cqually with the County the

responsibilivy for applying the provigions of this Agreement.
202 Grievanees based on thas Article are limited to Step 3 of Article 14 to this Agreement.

ARTICLE 2] - SEPARABILITY

In the event that any provision of this Agrecment is unawful or be declared invalid by a final
judgment in any court of competent jurtsdiction or through final decree of & government (fedeval or
state), such decision shall not nvalidate the entire Agrecment, it being the express intention of the
partics hereto that all other provisions not declared invalid shall remain in Rl foree and effect.
The puarties sgree that any invalid provisions of this Agreement shatl be modified to comply

with the existing regulmtions and faws,

ARTICLE 22 - CHANGES Id WORKING CONDITIONS

Changes in exjsting hours and other conditions, consistent with coliective bargaining obligations
set forth hy PERC, shatl be subject to negotiation between the parties,

22



ARTICEE 23 — CONFLICT OF CONTRACT AND ORDINANCE

Where there is a direct and specific conllict n the terms of the Agreement and a specific County
policy, this Agreement shall apply (0 members of these bargaining units.

ARTICLE 24 - ENTIRE AGREEMENT

This Agreement embodics the whole Agreement of the parties. There are no promises, terms,
conditions or obligations other than those contained herein, except lor written supplements to
this Agreement exceuted subsequently thereto.

ARTICLE 25 - FULL OPPORTUNITY TO BARGAIN

Both partics acknowledge that each party had full and complete opportunity to present proposals
and negotiate on all aspects of wages, hours and working conditions, and negotiation are concluded
for the term of this Agreement.



ARTICLE 26 - DURATION OF AGREEMENT

This Agreement shall become effective January 1. 2022, and shall remain in effect through
December 31. 2024, unless extended by mutual agreement of both parties, excepl as expressly
provided herein. Either party desiring to negotiated a successor Agreement may do so by notifying
the other party not less than ninety (90) days prior to the expiration of the Agreement.

SKAMANIA COUNTY. WASHINGTON  OFFICE & PROFESSIONAL EMPLOYEES
BOARD OF COMMISSIONERS INTERNATIONAL UNION, LOCAL 11

/Wf),%’éf// 7 _ - C #__a\

i'{_iél;a;rd_l\halmr, Chair Maureel Gn]dl‘fug,, Executive OFfuL_r/QSmrcf’mw
Treasurer

Robert Hamlin, Commissioner Clay Moser, Steward
Tom Lannen, Commissioner Toni Farris, Steward
Date Date /iﬂﬂ =

APPROVED AS TO FORM ONLY:

Adam Kick. Prosecuting Attn_rnc-:.y

ATTEST:

Debhie Slack, Clerk of the Board




SCHEDELE = A

The wage scale represents annualized semi-monthly salaries based on two thousand eighty (2080)

hours per year.
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SCHEDULE “ A”

~CONTINUED

The wage scale represents annualized semi-monthly salaries based on two thousand eighty (2080)

hours jrer year.

2024 WAGKE SCALES

SE CLASSIFICATION [ "STEP{ | STEP2 | STEP3 | STEP4 | STEPS
18 | Food Services Manager $3,957.00 | $4.135.00 [ $4.321.00 [ $4.516.00 | $4.719.00
20 | Noxious Weed Coordinator $4.315.00 | $4.510.00 | $4,712.00 | $4,925. 00 | $5.146.00
Community Health Office Muanager o
21 Public Works Office Manager $4.509.00 | $4.712.00 | $4.924.00 | $5.145.00 | $5.377.00
Road Maintenance Foreimnan
Adult Probation Officer
23 Manager of Cullural Events $4,922.00 | $5,143.00 | $3,375.00 | $5.617.00 { $5.869.00
Noxious Program Administrator .
24 | Manager of Building and Grounds $5.142.00 | $5,373.00 | $5.615.00 | $5.867.00 | $6.131.00
Senior Serviees Program Manager o :
25 Solid Waste Manager $5.370.00 | $5.611.00 | §5,864.00 | § $6.404.00
26 Road ":supunm,mdf.,nt $3.615.00 | $5,868.00 | $6.132.00 | $6,696.00
Building Official Fire Marshall '
27 Data and Finance Officer $5.867.00 | $6.131.00 | $6,406.00 | $6.695.00 | $6.996.00
Behavioral Health Manager
29 Nurse Manager $6.408.00 | $6.6960.00 | $6,998.00 | $7.313.00 | $7.042.00
32 | Deputy Di $7.321.00 | $7.650.00 [ $7.995.00 | $8.354.00 | $8.750.00
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Office & Professional Employees International Union, Local 11, AFL-CIO
3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-6691
Vancouver Line: 360-719-1766 Toll Free: 800-547-8902
General Email: opeiul 1 @opeiul 1.org

January 27, 2022

Skamania County, Washington
¢/o Debi VanCamp, HR

PO Box 790

Stevenson, WA 98648

Dear Ms. VanCamp,

Enclosed please find two (2) originals of the Agreement between the Skamania County,

Washington Managers bargaining unit and the Office & Professional Employees International

Union, Local 11,

Please review and have all documents signed where indicated and retain one (1) original for your

records and return one (1) fully executed original to OPEIU Local 11. An addressed envelope is

included for your convenience.

You may reach out to me at the Union office with any questions or concerns.

Thank you for your assistance in this matter.

Rcspcctful]y, ’

: \
"y 7 ;zzm/f // ;
Ly =~

Maureen Goldberg
Exccutivc/ Officer/Secretary-Treasurér—

2 Mans
opeiul 1/afl-cio



COMMISSIONER'S AGENDA ITEM COMMENTARY

SUBMITTED BY Human Resources Debi Van Camp
Department Signulure
AGENDA DATE 2/15/2022
SUBJECT Revised Community Health Director Employment Contract

ACTION REQUESTED Approve the Community Health Director Employment Contract

SUMMARY/BACKGROUND
As of January 1, 2022, the Board of Commissioners has appointed Tamara Cissell as the
“““ ‘contract has a few corrections made by the Prosecutor.
s
FISCAL IMPACT s
2022 $104,783 annual plus benefits

RECOMMENDATION
Approve the Community Health Director Employment Contract

LISTATTACHMENTS
Community Health Director employment contract

REFERENCE
None




EMPLOYMENT AGREEMENT
SKAMANIA COUNTY COMMUNITY HEALTH DIRECTOR

This is an Employment Agreement made and entered into between Skamania County,
hereafter “County” and Tamara Cissell, Community Health Director hereafter “Director.”

WHEREAS, Skamania County has appointed Tamara Cissell as the Director effective
January 1, 2022.

WHEREAS, Skamania County and Tamara Cissell have discussed and negotiated and
now desire to provide for certain procedures, benefits, and requirements related to the
Director’'s employment, and to enter into a contract setting forth such terms and
conditions.

NOW THEREFORE, Skamania County and Tamara Cissell agree to the following:

1. Duties: Skamania County agrees to employ Tamara Cissell as the Community
Health Director for Skamania County to perform all the duties specified by
resolution, policy, and/or ordinance, and such other proper duties as designated
by the Board of County Commissioners. The Director reports directly to the
Board of Commissioners. The Community Health Department currently includes
Substance Abuse, Mental Health, Developmental Disabilities, and Public Health.

2. Duration of Agreement. It is the intent of the parties that the term of the
agreement shall be for an indefinite period and may be terminated by either
party pursuant to Section 11 of this Agreement or by the Board of County
Commissioners pursuant to Section 12 of this Agreement.

3. Compensation: As of the date of this Agreement, annual compensation shal! be
paid in the amount of $104,783 equivaient to Salary Range 34pw — Step 5 of the
County’s Salary Plan.

a. Thereafter, increases in annual compensation shall be accomplished as
part of the County’s budget process and shall not require further
amendment of this agreement.

b. In the event that increases are provided generally to Salary Ranges or
unrepresented employees in the County’s Salary Plan, or by other action
of the County, compensation shall be adjusted according to the new
salary afforded Range 34pw Step 5.

¢. Unless expressly provided herein, the County shall not at any time during
the term of the Director's tenure in office reduce the salary, compensation

Page Lof &
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or other financial benefits of the Director, except to the same degree of
such a reduction for ali unrepresented employees of Skamania County.

4, Vehicle Use, In the event that travel by personal car is required, the
Director’s travel will be compensated per County travel policy at the rate
established by that policy or the IRS allowable mileage rate, whichever is higher.

5. Insurance Coverage and Retirement: The County shall provide the same
coverage for medical, dental, worker's compensation, life insurance, and any
other insurance or benefits afforded other unrepresented County administrative,
professional, and/or managerial employees. Further, the County agrees to
provide the Director retirement benefits through the Washington State Public
Employees Retirement System.

6. Vacation / Sick Leave; The Director shall accrue Vacation and Sick Leave days at
the same rate as other administrative, professional and/or managerial employees
and shall be entitled to annual vacation buy back in the same amount as other
unrepresented County employees, Vacation and Sick Leave shall be reported as
outlined in Skamania County's Exempt Employee Policy, Section 12.15 of the
Skamania County Personnel Policy.

7. Holidays / Leaves / Hours of Waork: The Director shall receive the same holidays,
special leave, e.g., at the same rate as other administrative, professional and/or
managerial employees. The position of Community Health Director is classified
as an exempt position, but the Director is generally expected to work at least the
same hours of work as the business hours of the County, and any other hours as
required by the duties of the position.

8. Conferences / Training and Education: The County shall encourage and support
the continued professional development of the Director for the good of the

County by:

a. Paying membership fees for any professional organizations as may be
budgeted and approved by the County.

b. Reimbursing cost or arranging for direct payment of costs for attending
national, state, and local professional association meetings and
conferences as customary for Community Health Directors and other
professional and managerial employees and as provided in the annual
budget,

¢. Reimbursement of other travel and miscellaneous costs necessary to
represent or benefit the County, including but not limited to, continuing
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education as required by Department of Heaith licensure and registration
and as approved in the annual budget.,

d. As long as the funding sources allow tuition reimbursement/payment. of
Community Health Director’s prior school loans then employee can submit
for direct payment, and/or reimbursement of the monthly payments that
have been made on or after 3/1/2021, under similar terms as established
for other eligible Skamania County Community Health employees.

9. Payment of Fxpenses: Except as otherwise provided in this Agreement, payment
of incurred job-related expenses shail be as provided in the County’s Personnel
and/or other policies.

10. Personnel Policies: Except as otherwise provided in this agreement, the Director
shall be afforded the same rights, privileges, reimbursement and responsibilities
as other employees covered under the County’s personnel policies. However,
the Community Health Director is an “at will” employee and nothing in this
agreement shall provide any non-statutory employment protection other than
those provisions pertaining to severance in Section 11, below.

11.Termination:

a. By the County:

i. The Director is terminable at the will of the Board of County
Commissioners. The County has the right to empioy another
person as Director, If the Director is terminated for any reason
other than for cause as set forth in Section 12, it is agreed that
upon termination by the County, the Director will be paid the
following termination benefits, conditioned on Director and County
signing a mutually agreed waiver of claims:

1. Ali accrued and unused vacation and accrued and unused
sick leave shall be paid in a lump sum as allowed and
outlined in the Skamania County Personnel Policy; and

2. Severance pay from the date of termination of a period of
ninety (90) days thereafter. Severance pay shall include the
Director's current base salary and the County will continue to
provide medical, dental and vision insurance coverage for up
to 90 days after termination (or until Director is covered by
another employer's insurance plan if this occurs prior to 90
days). Except as otherwise indicated, all amounts to be paid
pursuant to this section shall be payable monthly, unfess
otherwise agreed between Director and County.

Page 3 of 6
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b. By the Director:

i Shouid the Director desire to terminate her employment through
voluntary resignation or retirement (if eligible), she shall provide
the Board of County Commissioners with as much notice as
possible, and in any case not |less than thirty (30) days in advance,
Should the Director decide to seek other empioyment, the Board of
County Commissioners shall be notified prior to the Director
participating in any job interviews as a finalist. In the case of
voluntary resignation by the Director, the Director shall not be
entitied to receive any severance payments under this agreement
or benefits subsequent to the effective date of such resignation,
but he shall receive all benefits to which she would otherwise be
entitled upon voluntary resignation under the personnel policy.
Provided, that if the Director gives less than thirty (30) days’ notice
as required herein, prior to resignation or retirement, the Director
shall forfeit any payout for accrued sick leave.

12, Dishonest / Willful Misconduct: Nothing in this Agreement shall prevent the

Board of County Commissioners from terminating the Director’'s employment
and/or other rights under this Agreement for dishonesty or willful misconduct
including but not limited to fraud, embezziement, theft, criminal conduct, or any
misfeasance or malfeasance not otherwise listed in this provision.

13._Evaluation: The County and the Director should conduct a performance
evaluation at least once per year, or more frequently at the direction of the
Board of County Commissioners. Said evaluation(s) shall be in accordance with
the specific criteria established by the Board in a consult with the Director. The
Board will strive to develop an evaluation by March 1% of each year, The final
written evaluation shall be completed and delivered to the Director within thirty
(30) days of the evaluation meeting, If performance is unsatisfactory or needs
significant improvement in any area, the Board will describe those concerns in
writing and in reasonable detail or with specific exampies for the Director to
correct such deficiencies.

14, Defend and Hold Harmless: The County will defend and hold the Director
harmiess from any civil liability incurred or allegedly incurred while acting in good
faith and within the scope of authority as the Community Health Director,

15. Prior Actions: Acts known to the County taken pursuant to this Agreement, but
prior to its execution are hereby ratified and confirmed.

16. Modifications to Agreement: Either party may propose modifications to this
Agreement. Modification can be made by mutual consent and must be in writing
signed by all parties. After thirty-six (36) months, County maintains the right to

Page 4 of &
Skamania County Employment Agreement - Community Health Director



modify this agreement without the consent of the Director, but in the case of any
such modification, the Director has the option of accepting a voluntary
termination and is eligible for the voluntary termination benefits as provided in
paragraph 10. a. of this agreement. In any case, the BOCC shall not make any
unifateral change in this contract without first engaging in consultation with the
Director regarding the proposed changes. Such consultative period shall be for
no less than sixty (60) days, after which the County may modify the contract.

17.Severability: If any provisions of this Agreement are held invalid, the remainder
shall be deemed valid and binding. It is the intent of the parties hereto that
each provision herein is agreed to separately in the event one or more of such
provisions are held invalid.

18.Governing Law / Venue: This Agreement is made and shail be construed and
performed under the laws of the State of Washington. Venue regarding any
dispute arising from this Agreement shall be in Skamania County, Washington.

IN WITNESS WHEREOF, The Board of County Commissioners of Skamania County
has caused this Agreement to be sighed and executed on its behalf and the
undersigned employee. The Director further represents and acknowiedges that:

1) She has read this Agreement in its entirety.
2) She has had an opportunity to study and review the Agreement,

3) She has been advised that the County Prosecuting Attorney is counsel to the
County and not to the Director in regard to the Agreement.

4} That she has a right to consult her own independent counsel concerning this
Agreement and that she has had the opportunity to do so.

All parties agree to be bound by this Agreement.

Page 50f 6
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DATED: . 2022

SKAMANTA COUNTY
BOARD OF COMMISSIONERS

Chairmen Tamara Cissell

Commissioner Date

Commissioner

ATTEST:

Approved as to Form Only:

Prosecuting Attorney Clerk to the Board

Skamania County Employment Agreement — Community Health Director
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EMPLOYMENT AGREEMENT
SKAMANIA COUNTY COMMUNITY HEALTH DIRECTOR

This is an Employment Agreement made and entered into between Skamania County,
hereafter “County” and Tamara Cissell, Community Health Director hereafter “Director.”

WHEREAS, Skamania County has appointed Tamara Cissell as the Director effective

March 1, 2018. i ‘ . |Frormatted: Highiight

WHEREAS, Skamania County and Tamara Cissell have discussed and negotiated and
now desire to provide for certain procedures, benefits, and requirements related to the
Director's employment, and to enter into a contract setting forth such terms and
conditions.

NOW THEREFORE, Skamania County and Tamara Cissell agree to the following:

1. Duties: Skamania County agrees to employ Tamara Cissell as the Community
Health Director for Skamania County to perform all the duties specified by
resolution, policy, and/or ordinance, and such other proper duties as designated
by the Board of County Commissioners. The Director reports directly to the
Board of Commissioners. The Community Health Department currently includes
Substance Abuse, Mental Health, Developmental Disabllities, and Public Health.

2. Duration of Agreement: It is the intent of the parties that the term of the
agreement shall be for an indefinite period and may be terminated by either
party pursuant to Section 11 of this Agreement or by the Board of County
Commissioners pursuant to Section 12 of this Agreement.

3. Compensation: As of the date of this Agreement, annual compensation shall be
paid in the amount of $104,783 equivalent to Salary Range 34pw - Step 5 of the
County's Salary Plan.

a. Thereafter, increases in annual compensation shall be accomplished as
part of the County's budget process and shall not require further
amendment of this agreement.

b. In the event that increases are provided generally to Salary Ranges or
unrepresented employees in the County’s Salary Plan, or by other action
of the County, compensation shall be adjusted according to the new
salary afforded Range 34pw Step 5.

¢. Unless expressly provided herein, the County shall not at any time during
the term of the Director’s tenure in office reduce the salary, compensation

Page 1of 6
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or other flnancial benefits of the Director, except to the same degree of
such a reduction for all unrepresented emplayees of Skamania County.

4. Vehicle lse. I the evert that travel by personal car is required, the
Director’s travel will be compensated per County travel policy at the rate
established by that policy or the IRS aliowable mileage rate, whichever is higher.

5. Insurance Coverage and Retirement: The Caunty shall pravide the same

coverage for medical, dental, worker's compensation, life insurance, and any
other insurance or benefits afforded other unrepresented County administrative,
professlonal, and/or managerial employees, Further, the County agrees to
pravide the Director retirement benefits through the Washington State Public
Employees Retirement System.

6. Vacation / Sick Leave: The Director shall accrue Vacation and Sick Leave days at
the same rate as other administrative, professional andfor managerial employees
and shall be entitled to annual vacation buy back In the same amount as other
unrepresepted County employees. Vacation and Sick Leave shall be reported as
outlined in Skamania County’s Exempt Employes F'o!icy, Section 12.15 of the
Skamania County Personnel Policy. -

7. Holidays / Leaves { Hours of Wg[js; The Director shall receive the same holidays,

special leave, e.g., at the same rate as other administrative, professionat and/or
managerial employees. The position of Community Health Director is classified
as an exempt position, but the Director is generally expected to work at least the
same hours of work as the business hours of the County, and any other hours as
required by the duties of the position.

8. Conferences / Training angd Education: The County shall encourage and support

the continued professional development of the Director for the good of the
County by:

a. Paying membership fees for any professional organizations as may be
budgeted and appraved by the County.

b. Reimbursing cost or arranging for direct payment of costs for attending
national, state, and local professional association meetings and
conferences as customary for Community Heaith Directors and ather
professional and managerial employees and as provided in the annual
budget.

¢, Reimbursement of other travel and miscellaneous costs necessary to
represent or benefit the County, including but not limited to, continuing
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education as required by Department of Health licensure and registration
and as approved in the annual budget.

d. As long as the funding sources allow tuition reimbursement_and/or
fpayment of Community Health Director's prior school loans then
employee can submit for direct payment, or reimbursement of the
monthly payments that have been made on or after 3/1/2021, under
similar terms as established for other eligible Skamania County
Community Health employees.

9. Payment of Expenses: Except as otherwise provided in this Agreement, payment
of incurred job-related expenses shall be as provided in the County's Personnel
and/or other policies.

10.Personnel Policies: Except as otherwise provided in this agreement, the Director
shall be afforded the same rights, privileges, reimbursement and responsibilities
as other employees covered under the County’s personnel policies. However,
the Community Health Director is an “at will” employee and nothing in this
agreement shall provide any non-statutory employment protection other than
those provisions pertaining to severance in Section 11, below.

11.Termination:

a. By the County:
i. The Director is terminable at the will of the Board of County
Commissioners. The County has the right to employ another
person as Director. If the Director is terminated for any reason
other than for cause as set forth in Section 12, it is agreed that
upon termination by the County, the Director will be paid the
following termination benefits, conditioned on Director and County
signing a mutually agreed waiver of claims:
1. All accrued and unused vacation and alt-accrued and unused
sick leave shall be paid in a lump sum as allowed and
outlined in the Skamania County Personnel Palicy; and

2. Severance pay from the date of termination of a period of
ninety (90) days thereafter, Severance pay shall include the
Director’s current base salary and the County will continue to
provide medical, dental and vision insurance coverage for up
to 90 days after termination (or until Director is covered by
another employet's insurance plan If this occurs prior to 90
days). Except as otherwise indicated, all amounts to be paid
pursuant to this section shall be payable monthly, unless
otherwise agreed between Director and County.
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b. By the Director: ‘

i. Should the Director desire to terminate hiser employment through
voluntary resignation or retirement (if aligible), she shall provide
the Board of County Commissioners with as much notice as
possible, and in any case not less than thirty (30) days in advarnice,
Should the Director decide to seek other employment, the Board of
County Cormnissioners shall be notified prior to the Director
participating in any job interviews as a finalist, In the case of
voluntary resignation by the Director, the Director shall not be
entitied to receive any severance payments under this agreement
or benefits subsequent to the effective date of such resignation,
but she shall recejve all henefits to which she would otherwise be
entitled upon voluntary resignation under the personnel policy.
Pravided, that if the Director gives less than thirty (30} days’ notice,
as requtired herein, prior to resignation or retfrement, the Director
shall forfeit any payout for accrued sick leave,

12, Dishonest / Willfu} Miscondyct: Nathing in this Agreement shall prevent the

Board of County Commissioners from terminating the Director's employment
and/or other rights under this Agreement for dishonesty or willful misconduct
including but not limited to fravd, embezzlement, theft, criminaf conduct, or any
misfeasance or malfeasance not otherwise Hsted in this provision.

13, Evaluation: The County and the Director shallould conduct a performance
evaluation at least once per year, oF more freguently at the direction of the
Board of County Commissioners, Said evaluation(s) shal be in accordance with
the specific criteria established by the Board in a consult with the Director, The
Board will strive to develop an evaluation by March 1% of each year. The final
wriften evaluation shall te completed and delivered to the Director within thirty
{30) days of the evaluation meeting. If performance iz unsatisfactory or needs
significant improvement in any area, the Board will describe those concerns in
writing and in reasonable detail or with specific examples for the Director to
correct such deficiencies.

14. Defend and Hold Harmiless: The County will defend and hold the Director
harmless from any clvil liability incurred or allegedly incurred while acting in good

falth and within the scope of autharity as the Community Health Director,

15. Prigr Actigns:, Acts known. to.the County, taken pursuant to this Agreement, but
prior to lts execution are hereby ratified and confirmed.

16.Medifications.io Agreement: Either party may propose modifications to this
Agreement. Modification can be made by mutual consent and must be in writing
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signed by all parties. After thirty-six {36) months, County maintalns the right to
modify this agreement without the consent of the Director, but in the case of any
such modification, the Director has the option of accepting & voluntary
termination and is eligible for the voluntary termination henefits as provided in
paragraph 10. a. of this agreement. In any case, the BOCC shall not make any
unitateral change in this contract without first engaging in consultation with the
Directos regarding the proposed changes. Such consultative period shall be for
no less than sixty (60} days, after which the County may modify the contract.

17 Severabllity: IF any provisions of this Agreement are held invalid, the remainder
shall be deemed valid and binding. It is the infent of the parties hereto that
gach provision herein is agreed to separately in the event one or more of such
provisions are held invalid,

18.Goyerning Law / Venue: This Agreement is made and shall be construed and
perfarmed under the laws of the State of Washington. Venue regarding any
dispute arising from this Agreement shall be in Skamania County, Washingtaon.

IN WITNESS WHEREOQF, The Board of County Commissioners of Skamania County
has caused this Agreement to be sighed and executod on its behalf and the
undersigned employee. The Director further represents and acknowledges that:

1} She has read this Agreement In its entirety.

2) She has had an opportunity to study and review the Agreement.

3) She has been advised that the County Prosecuting Attorney is counsel to the
‘County and not to the Director in regard to the Agreement.

4) That she has a right to consult her awn independent counsel concerning this
Agreement and that she has had the oppartunity to do 5o,

All parties agree to be bound by this Agreement.
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DATED: ey

SKAMANIA COUNTY

BOARD OF COMMISSIONERS

Chairmen Tamara Cissall
Commissioner Date
Commissioner

ATTEST:

Approved as to Form Only:

Prosecuting Attorney Clerk to the Board
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COMMISSIONER’S AGENDA ITEM COMMENTARY

SUBMITIED BY Human Resources  Debi Van Camp
Department Signature

AGENDA DATE 211572022

SUBJIECT 2022 Guild Memorandum of Agreement

ACTION REQUESTED Adopt the 2022 Guild Memorandum of Agreement

SUMMARY/BACKGROUND

During January 4 and 5, 2022, due to weather conditions the Board of Commissioners closed the
county offices and told employees to stay home. Therc were several employees that are considered
essential and must report to work regardiess of weather or emergency conditions. The Board is
granting 1 hour of bonus leave acerual for each hour worked on January 4 and 5 at the request of
their department head/elected official/manager. See MOA

FISCAL IMPACT
Hours off with pay

RECOMMENDATION
Approve the Guild Memorandum of Agreement.

LISTATTACHMENTS
Memorandum of Agreement

REFERENCE
MNone



MEMORANDUM OF AGREEMENT
BETWEEN
SKAMANIA COUNTY WASHINGTON
AND THE
SKAMANIA COUNTY LAW ENFORCEMENT GUILD

January Inclement Weather

Whereas, Skamania County Washington (County) and the Skamania County Law
Enforcement Guild (Union) are parties to a collective bargaining agreement that expired
on December 31, 2021.

Whereas, recently the County experienced an unexpected weather event resulting in
closure of some work locations on January 4 and 5. Non-essential employees were not
required to report to work and were compensated consistent with County policy 12.3.1.
Essential employees that were required to report to work were compensated consistent
with their respective collective bargaining agreement. In light of the circumstances of the
event, the County Board of Commissioners seeks to provide additional leave time to
essential employees who reported to work during this period.

The parties mutually agree as follows:

1) For those essential employees required to report to work on January 4 and
5, 2022, each employee will receive 1-hour of bonus leave accrual for each
hour worked on the employee's regularly schedule shift that day. This
does not apply to any hours worked beyond an employee's regularly
scheduled shift. The leave time is valid to use up to July 31, 2022 and is
forfeited if not used. The leave time has no compensable value upon
separation of employment. For the purposes of time keeping, employees
will use code "b" to designated use of the leave time granted.

2) This agreement does not apply to essential personnel performing duties
under the COVID policy.

3 This agreement does not apply to employees who were on scheduled time
off or otherwise not scheduled to work.

4) This agreement is non-precedent setting and not to be used as example of
benefits provided in future circumstances.

5) This agreement is not subject to ratification.

6) Should there be any dispute regarding the interpretation and/or application
of this agreement the grievance process of the bargaining agreement
applies.

This memorandum is agreed on this 6™ day of February 2022 and expires on July 31,
2022,

Name: Christian Lyle Richard Mayhar
Guild President =¥ice Chair, BOC

date: 02/06/2022 date: f}mmzj 15,022



MEMORANDUM OF AGREEMENT
BETWEEN
SKAMANIA COUNTY WASHINGTON
AND THE
SKAMANIA COUNTY LAW ENFORCEMENT GUILD

January Inclement Weather

Whereas, Skamania County Washington (County) and the Skamania County Law
Enforcement Guild (Union) are parties to a collective bargaining agreement that expired
on December 31, 2021.

Whereas, recently the County experienced an unexpected weather event resulting in
closure of some work locations on January 4 and 5. Non-essential employees were not
required to report to work and were compensated consistent with County policy 12.3.1,
Essential employees that were required to report to work were compensated consistent
with their respective collective bargaining agreement. In light of the circumstances of the
event, the County Board of Commissioners seeks to provide additional leave time to
essential employees who reported to work during this period.

The parties mutually agree as follows:

1) For those essential employees required to report to work on January 4 and
5, 2022, each employee will receive 1-hour of bonus leave accrual for each
hour worked on the employee's regularly schedule shift that day, This
does not apply to any hours worked beyond an employee's regularly
scheduled shift. The leave time is valid to use up to July 31, 2022 and is
forfeited if not used. The leave time has no compensable value upon
separation of employment. For the purposes of time keeping, employees
will use code "b" to designated use of the leave time granted.

2) This agreement does not apply to essential personnel performing duties
under the COVID policy.

3) This agreement does not apply to employees who were on scheduled time
off or otherwise not scheduled to work.

4) This agreement is non-precedent setting and not to be used as example of
benefits provided in future circumstances.
5) This agreement is not subject to ratification.

6) Should there be any dispute regarding the interpretation and/or application
of this agreement the grievance process of the bargaining agreement
applies.

This memorandum is agreed on this 6™ day of February 2022 and expires on July 31,
2022,

Py =
Name: Christian Lyle Richard Mayhar

Guild President Vige Chair, BOC
date: 02/06/2022. date: Z},E,b(m,y 15, 200>~



MEMORANDUM OF AGREEMENT
BETWEEN
SKAMANIA COUNTY WASHINGTON
AND THE
SKAMANIA COUNTY LAW ENFORCEMENT GUILD

January Inclement Weather

Whereas, Skamania County Washington (County) and the Skamania County Law
Enforcement Guild (Union) are parties to a collective bargaining agreement that expired
on December 31, 2021.

Whereas, recently the County experienced an unexpected weather event resulting in
closure of some work locations on January 4 and 5. Non-essential employees were not
required to report to work and were compensated consistent with County policy 12.3.1.
Essential employees that were required to report to work were compensated consistent
with their respective collective bargaining agreement. In light of the circumstances of the
event, the County Board of Commissioners seeks to provide additional leave time to
essential employees who reported to work during this period.

The parties mutually agree as follows:

1) For those essential employees required to report to work on January 4 and
5, 2022, each employee will receive 1'hour of bonus leave accrual for each
hour worked on the employee's regularly schedule shift that day. This
does not apply to any hours worked beyond an employee's regulatly
scheduled shift. The leave time is valid to use up to July 31, 2022 and is
forfeited if not used. The leave time has no compensable value upon
separation of employment. For the purposes of time keeping, employees
will use code "b" to designated use of the leave time granted.

2) This agreement does not apply to essential personnel performing duties
under the COVID policy.

3) This agreement does not apply to employees who were on scheduled time
off or otherwise not scheduled to work.

4) This agreement is non-precedent setting and not to be used as example of
benefits provided in future circumstances.

5) This agreement is not subject to ratification.

6) Should there be any dispute regarding the interpretation and/or application
of this agreement the grievance process of the bargaining agreement
applies.

This memorandum is agreed on this 6" day of February 2022 and expires on July 31,
2022.

S = i
Name: Christian Lyle Richard Mayhar
Guild President Fee Chair, BOC

date: 02/06/2022. date: ;’P,.b /_5) 202
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VETERANS ADVISORY BOARD

Authority
RCW 73.08.035

Resolution 2012-31 - Establishing a Veteran’s Advisory Board

Resolution 2021-33 - Veterans Assistance Fund Limits

Requirements

Veteran's Advisory Board consists of one representative from the American Legion Coy-Catlin
Post 137 appointed by Post 137, one representative from the American Legion Cape Hom Post
132 appointed by Post 132, and one representative from the veterans’ community at large
appointed by the Board of County Commissioners, Skamania County Auditor or his/her
designee shall serve as a non-voting ex-officio representative. The Veteran’s Advisory Board
shall meet at least once per year in September.

Representatives No Term Limit
Gail Branum American Legion Cape Horn Post 122

Matt Joy American Legion Coy-Catlin Post 137

David Stanton Veterans Community At-Large

Robert Waymire, Auditor ~ Non-Voting Ex-Officio Representative



Debbie Slack

From: SRR R

Sent: Friday, February 04, 2022 4:14 PM

To: Commissioners

Ce: Debbie Slack

Subject: Veterans Advisory Board submittal--Repar
Attachments: Resume_updated_02July2019.docx

WARNING: This emall originated from outside of the organization. Do not click links or open attachments unless ynu recognlze
the sender and know the content ls safe. -

Dear Commissioners,

As a veteran, | would like to serve as a representative on the Veterans Advisory Board in our
community. | believe this board is essential in our community and that it should be fully staffed so
that veterans can advocate for veterans. With approximately 1200 veterans in our community there is
a need for this board. | served 15 years in the military as a Intelligence Officer (Operations Officer,
Training Branch Chief, Executive Officer--for the Joint Analysis Center in England) and retired as a
Major in 2003. My resume is attached; I also have a military resume, if needed. (I just did not have it
on my thumb drive when writing this letter of interest.)

Veterans experience many crises and this board helps to alleviate some of those. | belisve in the
transparency, accountability, and active involvement of this board. The citizens of our community
support our veterans and this board serves as a tool to help our veterans.

If you hiave any questions, please feel free to contact me. Thank you for your consideration.

Mary Repar




Debbie Slack
e T T T RS

From; Brenda Bush wi b
Sent: Thursday, February 03, 2022 5:38 AM
To: Debbie Slack

Subject: Veterans Advisory Board

WARNING, This emall originated from outside of the arganfzation. Do not click links or apen attachments unless vou recogntze

Good morning!
 would like to be considered for the vacant position on the Veterans Advisory Board for Skamania county,

| like the idea of this oversight committee. |like the idea of callaboration, compassion and coordination for the benefit
of veterans in our community,

tthink | can bring value to the board with my experience with working in the VA system for 26 years, as well as my own
veteran status as a retired Air Force veteran. | have recelved Congressional recognition for my volunteer work with
veterans and | volunteered as a V50 to help veterans in aur community, as well as voluntesring as a Hostass at the
American Legion, helping veterans with their paperwork and listening to their stories. It was important to validate the
experiences that some veterans have had and listening without judgement.

Please consider me for this opportunity,

Thank you,
Brenda ]. Busk

What wo don’t need i the midst of strosele is shame for bodng bonan.” Brend Brown



Instructions for publishing and billing: Please run the following Display Ad approximately 3* x 5 for the
weeks of lanuary 26th & February 2, 2022, Please include tear sheets with bilfing and submit to
Skamanio Caunty Commissioners, P.0. Box 790, Stevenson, WA 98648,

Thanks, Debibie

SKAMANIA CO COMMISSIONERS SEEK VETERAN TO SERVE ON ADVISORY BOARD

Skamania County operates a Veteran’'s Assistance Program for relief of indigent veterans, their
families and the families of deceased indigent veterans as required by RCW 73,08.010, The Skamania
County Board of Commissioners is seeking a representative from the Veteran's community who is
intergsted in serving on the Veteran's Advisory Board as required per RCW 73.07.035. Members of the
advisory board would advise the County legislative authority an the needs of local indigent veteran’s,
the resources available to local indigent veterans and programs that could benefit the needs of local
indigent veterans and their families,

The Board consists of one representative from the American Legion Cape Horn Post 132 appointed by
Post 132, one representative from the American Legion Coy-Catlin Post 137 appointed by Post 137 and
ane representative from the Veteran’s community at large appointed by the Board of County
Commissioners. The Skamania County Auditor or his designee shall serve as a non-voting ex-officio
representative. The Veteran's Advisory Board shall meet at least once per year in September.

Interested parties may submit a letter of interest to the Skamania County Board of Commissioners,
Attri: Debble Slack, P.Q. Box 790, Stevenson, WA 98648, email to slack@co.skamania.wa.us or deliver
to Skamania County Courthouse, Rm 15, 240 NW Vancouver Ave,, Stevenson, WA, The ietter of
interest must be submitted by February 7, 2022,




Document #2016000720 Received Aug 30, 2016 01:48 PM Board of County
Commissioners Skamania County, WA

A -~
1 e Esho

COUNTY FACE SHEET FOR CONTRACTS/LEASES/AGREEMENTS

1. Contract Number

2. Contract Status; (Check appropriate box) !:]Drig.'mal chewal [:]Amendmmt

3. Contractor Information: Contractor: Lion’s Club
Contact Person: Frank Cox
. Title: President
Address:
Address: Stevenson, WA 98648
Phone: ‘ 509-427-5466

4. Brief description of purpose of the contract and County’s contracted duties; Lease Agreement
3. Term of Contract: From: September 1, 2016 To: August 31,2026

" 6. Contract Award Process: (Check appropriate box)
General Purchase of materials, equipment or supplies - RCW 36,32,245 & 39,04.190

D Exempt (Purchase is $2,500 or less upon order of the Board of Commissioners
l:l Informal Bid Process (Formal Quotes between $2,500 and $25,000)

[ ] Formal Sealed Bid Process (Purchase is over $25,000)

[:J Other Exempt (explain and provide RCW)

Public Works Construction & Improvements Projects — RCW 36.32.250 & 39.04.155 (Public
0 & apital In ernents ()

[:] Small Works Roster (PW projects up to $200,000)
[:]. Exempt (PW projects less than $10,000 upon order of the Board of Commnissioners)

Other (explain) _Legse with minimal payment - $1.00 annual revenue for public service

7. Budget Committed in Current Year: b Source:
Amount Not Budgeted in Current Year h3
Total Non-County Funds Committed: 8 Source:
Total County Funds Committed: B
TOTAL FUNDS COMITTED: §

8, County Contact Person:

9. Department Approval:

10. Special Comments:




Document #2016000720

COMMISSIONER’S AGENDA ITEM COMMENTARY

SUBMITTED BY Public Works

Department Sfenat
AGENDA DATE August 23, 2016
SUBJECT Lease Renewal - Lion’s Club

ACTION REQUESTED Approve Lease

SUMMARY/BACKGROUND
This Lease updates all previous Lease Agreements and Amendments.

FISCAL IMPACT
N/A

RECOMMENDATION

Approve lease as presented which includes options to allow continued use by others, or Skamania
County.

LIST ATTACHMENTS

Lease agresment



Document #2018000720

Lion's Club Lease | 2016

SKAMANIA COUNTY LEASE AGREEMENT

This Lease Agreement, entered Into this 23" day of August 2016, by and hetween SKAMANIA COUNTY,
through its duly elected Board of Commissioners, herelnafter referred to as the "Lessor”, and SKAMANIA
COUNTY LIONS CLUB, a nonprofit corporation, hereinafter referred to as the "Lessee”, In accordance with
R.C.W. 36,34.150

WITNESSETH:
The parties hereto for the consideration herzinafter mentioned covenant and agree as follows:

1, Premises: The Lessor hereby leases and demises unto sald Lessee the following described real
property, together with the buildings, Improvemants and appurtenances locsted thereon,
situated in Stevenson, Skamania County, State of Washington, to-wit:

COMMENCING at the ¢ounty brass monument marking the northwest comer of Section 1, Township 2
North, Range 7 East W.M.; Thence South 89 degrees, 19 minutes 2] seconds East, 2531.46 feet ro the
county monument marking the north quarter comer of said Section 1; thence South 31 degrees 43
minutes 46 seconds West 586.13 feet to the Initlal Point of the tract hereby described; Thence South 31
degrees 08 minutes 57 seconds £ast, 120 feet; thence South 58 degrees 51 minutes 03 seconds West, 90
feet; thence North 31 degrees 08 minutes 57 seconds West, 120 feet; thence North 58 degrees 51 '
rrinutes U3 seconds 90 feet to the point of beginning.

Containing 0.24 acres more or less,

2. Duration: This Lease shall be for a duration of ten (10) years, commencing on the 1st day of
September 2016 and ending on the 31% day of August, 2026,

3. Beserved Reital: The Lessee covenants and agrees to pay the Lessor the sum of 51 per year
plus any applicable leasehold excise tax, payahle on the first day of March of each year.

4, Conditlon of Prermises: The Lessee agrees to maintain the premises in a clean and orderly
manner and shali exercise due care in the use of the premises.

5. Purpose and Use of Premises:

a. Use of Premises: The subject premises are leased for the purpose of providing a
center for recycling newspapers, aluminum cans and other commodities
authorized by the Lessee. The recycling activity shall be conducted within a building
constructed on the site. The bullding may slso be used for fundraising events.

b, Purpose: This lease isentered Into in order to facllitate and help fulfill the goals of
the County Comprehensive Solid Waste Reduction and Recycling Program.

Page lof3



Document #2018000720

Yion's Club Lease | 2016

6.

10.

11.

Improvements to the Property; The Lessee may construct one (1) building on the

leased property, at the iLessee's sole expense, provided that said building is constructed
in such a manner that it can be removed from the property without disrupting or damaging
the character of the property and, in that regard, the Lessee agrees to remove the building,
any concrete slabs and to fill any holes 5o as to leave the property in the same condition
Bs it was at the beginning of the lease, Lessee further agrees to build sald buildingin a
manner to meet all federal, state and local regulations including building code, zoning and
shorelines regulations. All ieasehold improvements shall remaln personal property subject
to Paragraph 9 below.

Care of Premises: Lessee shall be completely responsible for maintaining and cleaning of
the leased property and any buiiding constructed.

Eailure to Pay Rent, Itis agreed that In the event the Lessee fails to pay the rent as
covenanted herein, promptly and on time, that the Lessor shall have the right to
terminate this lease as provided by the statutes of the State of Washington for month-to
month tenancles.

Re-Delive sS85,

a. The parties agree that upon the expiration of this fease 1f, In the aplnion of the
Board of County Commissioners, the Lessee has carrled out the purpose of this
lease, and the goals of the parties with regard to solid waste reduction and
recycling has been furthered by this laase, the County will considera new laase for
a similar term on whatever canditions the County Commissionars deem equitable
at the time.

b. Inthe event a new lease i5 not entered Into, it Is agreed between the parties, that Lessee
shall have the right to offer the bullding for sale first to the Lessar; ¥ Lessor does not
wish to purchase, then Lessee shall have the right to seil the Bullding to some other party
as appraved by Lessor and pending an approved Land Use Agreement with the potential
new awner af the building,

c. Inthe event the |essor has not sold the Building within one (1) year from the notice of
termination, the Lessor shall restore the praperty as described In Section 6 (part of};
or negotiate other alternatives with Skamania County.

Lizbility: The Lessee agrees to save the Lessor harmiess frorn any llabitity that might
otherwise attach to the Lessor arising out of any activities of the Lessee pursuant to this
lease and resulting from the Lessed's neglipence, The Lessee agrees to providethe
Lessar with evidence of liahility Insurance naming the Lessor as an additionally insured
party In the amount of 51,000,000.

Governing Law: The parties agree that this lease shall be governed by the laws of the 5tate
of Washingtan and that venue for any action pursuant to this lease, elther interpreting the
lease or enforcing a pravision of the lease, or attermpting to rescind or alter the lease, shall
be brought in Skamania County, Washingron; that the prevailing party shall be entitled to alt
costs, Including reimbursement for the attorney's fees at a reasonable rate.

Page 2of 3



Document #2016000720

Lion's Clisb Lease | 2016

12. Assignability; ThisLease or any portion hereof, cannot be assigned or sub-let by Lessee
without the written consaent of the Lassor first had and obtained.

13. Termination: Notwithstandingthe term of this lease, either party with or without cause may
terminate this lease by giving the other party thirty (30) days written notlce of said termination.
Upon receipt of said notice by the Lesses, the Lessee shall vacate said leasehold and offer the
sale of the building upon said Premises as set out in Sectfon & herein,

N WITNESS WHEREQF, the parties hereto have hereunto caused this Instrument o be executed in
duplicate the day and year first above wrltten.

SKAMANIA COLUNTY
BOARD OF COMMISSIONERS
ATTEST: é I 6 j / !
Chalrman
Y
Clerk of the Board

SKAMANIA COUNTY LIONS CLUB
STEVENSON, WASHINGTON

Printed Name

BL@%J‘W

Title

ate
APPROVED AS TO FORMONLY;:

Prosecuting Attorney

Pape 3of3



OPMA - EXECUTIVE SESSIONS

CHECKLIST

For Local Government Success

Requlrernent

An executive session can only be held as part of a regular or special meeting.

The presiding officer announces in open session the purpose of the executive session.

The presiding officer announces in open session the time the executive session will end.

S (egal counsel s present during the executive session, if required. B
ST At the start of the executive session, participants are reminded that discussions are confidential. B

Topics anal governments can discuss the following tupn:s set forth in FCV 4230 1100{ 1) in executive session:
Mmmaﬁmﬁngnarﬁunal sectirlty, ACW 42 20, 116(1)((1).

* Infrastructure and security of agency computer and telecommunications network, = (/

i L1002 See back of page.

Note: Requires presence of legal counsel. ./

ml estate sale, purchau. or lease if a likelihood that dkclasum ‘would increasa price.

S0 LI agency s seller/lessor, only mlmmum pdce ntnv be ﬂiswssed & factors
influencing price must bq discussed in public session. mbla Riverkeeper Vi Part of Vancauver,

Cansideration of the minimum affering price for sale or lease of real estate if there's a likelihood
that disclosure wauld decrease the price. | f | See back of page.
Note: Final action selling or leasing public property must be taken in open session.

Negotiations on the performance of a publicly bid contract. © . See back of page.
Complaints or charges brought against a public officer or employee.

Note: At accused'’s request, discussion must be in open session.

Qualifications of an applicant for public employment. ~~ See back of page.
Performance of a public employee. © 1. See back of page.

Qualifications of an applicant/candidate for appointment to elective office.

See back of page.

Agency enforcement actions. . See back of page.
Note: Requires presence of legal counsel.

Current or potential litigation. . See back of page.
Note: Requires presence of legal counsel.

Legal risks of current or proposed action. . See back of page.
Mote: Requires presence of legal counsel.

i the executive session is not completed by the originally announced end time, the presiding officer
.- - announces the extended end time in open session before returning to executive session.

HHHW Open session is not resumed until after the announced end time.

Meeting Date For leted By Z’( u’ﬂ/ %k/ f
Attendees Mﬂﬁ ﬁ‘?m /( 24 f/).ﬂ <fTé i 7)/)#'5? ,._.._r

*DISCLAIMER: This checklist is meant ta provide summary informtion on executive : sesslons; the checklist Is ruﬁntended to be regarded as specific legal
advice. Consult with your agency’s attorney abaut this topic as well. December 2018
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